
COUNTY COMMISSION- REGULAR SESSION 

APRIL 17, 2000 

BE IT REMEMBERED TIIAT: 

COUNTY COMMISSION ME1' PURSUANT T O  ADJOURNMENT IN 
REC;UI.AR SESSION OF THE SULLIVAN COIJNTY BOARD OF 
COMMISSIONERS THIS MONDAY MORNING. APRIL 17. 2000, 9:00 A.M. IN 
RI.OUNTVILLE. TEKNESSEE . PRESENT AND PRESIDING WAS HONORABLE 

The Commission was called to  order by Co1111tg Executive, Gil Hodges. Sheriff 
Wayne Anderson opened the commissio~i and Cornm. James L. King, J r .  gave the 
11lvocatio11. Pledge to  t11c flag was led by County Esec~~t ive ,  Gil Iioclges. 

COh11\.IISSIONEIIS PRESENT AND ANS\'Y'EI<ING ROLL WERE AS 1:OLLOWS- 
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20 PRESENT 4 ABSENT 

(sb~ent-Belcher. Conre. Buddy King, Mason) 

The following pages indicates the action take11 by the Cornmi~sion on re-zoning 
requests, approval of notary applications and personal surety bonds, motions, 
resolutions and other matters subject to the approval of the Board of 
Con~n~issioners. 

Rlotion \%,as nlatle by Comrn. Ha r r  and seconded by Comm. Hyatt to approve the 
minutes of the March 20, 2000 session of County Commission. Said mntion was 
approved by voice vole. 





PUBLIC COhIMENTS APRIL 17,2000 

TlIOSE SPEAKING DURING PUBLIC COMhlENTS WERE: 

H I  Dr. William 1.ocke from North East State 

112 County Executive Gil Hodges presented Proclamation proclaiming May 10 as 
" Welcoriie Center Staff Appreciation Day" 

H3 Tom Cuthill 

#4 Jcrry Dykes 

5 loey Salyers concerning 7,oning an~el~dment (stmctures in rcar yard) 

Quarterly Reports from the Highway Dept., Purchasing Dept. Sullivan County 
Library werc submitted for the period of January 1. 2000 tluougli March 31. 2000. 
Reports filed with the County Clerk as n inalter of record. 

County Executive Gil Ilodges presented applicant for the position or  Planning 
Director for approval of the Commission. Anibre Torbett was approved for the position 
with a roll call vote of the County Commission, 19 Aye, 1 Pass, 4 Absent. 



State of Tennessee 
County of Sullivan 

Election of Notaries 

20-Mar-00 

Ray H. Adams 

Stephanie R. Arnold 

Wayne E. Ausmus 

Dehhie Baker 

Monique L. Beliamy 

Kenny W. Bouton 

Roy L. Bracketl 

Rhonda K. Caller 

Timothy P. Cariwright 

Kathy Chapman 

June M. Chiidress 

Vickie Clark 

Brenda J. Crockett 

Witiiam W. Doss 

Kimberly S. Genlry 

Ted Glynn 

Janice P. Gorley 

Thomas L. Gouge 

Diane M. K. Hills 

Millicent D. Hutchins 

Rebecca 5. Jackson 

Ruth H. Jones 

P. A. Martino, Jr. 

Stefanie L. Muliins 

Kristin Taylor Nab 

Helen H. Qualis 

Tammy Phillips 

Stephanie W. Rambo 

Kevin T. Robinelle 

Marilyn L. Robinson 

D. H. Salyer 

Michael Sexton, Jr. 

Randy Shipley 

Wendi P. Stralton 

Cynthia Tumer 

Gary Vanover, Jr. 

Pany Vaughn 

Barbara J. Whitehead 

Betty R. Witcher 

April Dawn Worley 

UPON MOTION MADE BY COMM. MCCONNELL AND SECONDED BY 
COMM. HYATT T O  APPROVE THE NOTARY APPLICATIONS HEREON, 
SAID MOTION WAS APPROVED BY ROLL CALL VOTE OF THE 
COMMISSION. 20 AYE, 4 ABSENT.  



State of Tennessee 
Cou111y of Sullivan 

Approval of Notary 
Public Surety Bonds 

17-Apr-00 

Don W. Cooper 

Mary Kay English 

Louise Gilliam 

Wanda Wallen Gilliam 

Jeanelle A. Keesee 

Rulhie A. Kirk 

Edna M. L~ght 

Mrs. Charles M. Phipps 

Ida Jones Riley 

Rebecca Rush 

Kennelh C. Toinlinson 

Howard H. While 

UPON MO'PION MADE BY COl4i.l. MCC0NNEI.L AND SECONDED BY 
COMM. HYATT 1'0 APPIIOVF: T i lE  NOTARY DONUS O r  TIIE ABOVE NnMiiD 
INDI ' I IUUALS,  S A I D  MOTION W h S  APPliOVCD BY ROLL CAtlL VOTE OF l ' l l E  
COMMTS!;ION. 2 0  AYE. 4 AHSCN'I.. 



RESOLUTIONS ON DOCKET FOR APRIL 17,2000 

RESOLUTIONS ACTION 

AMENDED 
#2 AMENDMENTS TO SULL. CO. EMPLOYEE HANDBOOK 
#3 SULL. CO. TO JOIN IN LITIGATION TO CHALLENGE 
LEGALITY OF PUBLIC CHAPTER 1101 OF THE PUBLIC ACTS 
OF 1998 
#4 SUPPORT OF A GRANT TO CONSTRUCT A BIKINGIHIKING 
TRAIL 
#5 THE REVISION OF THE SULLIVAN COUNTY POLICY ON 
USE OF COUNTY VEHICLES 
#6 REMOVAL OF STOP SIGN ON MINGA ROAD AND PLACE 

.. ...- 
rR STCjP SIGS OS SOU 1'11 CHII:X-(:OCIII'~ CD .- ~ f ? ~ n o i ~ r ~  0 4  ii n 1 
~ ~ \ T R ~ E R I  RDIY' IHI :  I"  CD ~ P P R O i ' i . f i X ~ i i '  
;/I I T I I I :  'TRhNSI.'EI1 0 1 '  I : ~ . ' s ~ ~ o  ~ I E E  1 '1'111; I'~.:KCH.ZSI: A P I ' K O \ ' ~ ~ ~ ) ~ ~ ~ ~ ~ ~ ~  

APPROVED 04/17/00 
WITHDRAWN 
04/17/00 

DEFERRED 04/17/00 

DEFERRED 04/17/00 

DEFERRED 04/17/00 
STOP SIGN ON BOONE DAM ROAD IN THE 1 8 ~ ~  CD 

COST OF SPECIAL EDUCATION BUS 
a1 i AMENDMENT OF THE GEN PURPOSE SCHOOL BUDGET I APPROVED 04117100 
TO ACCEPT GRANT FROM THE ALLIANCE AND BUSINESS 

#7 STOP SIGN TO BE PLACED AT KINGS VIEW IN THE 11 '" 
I CD 

/ TRAINING FOR THE EDUCATION EDGE PROGRAM GRANT, 1 1 

APPROVED 04/17/00 

SULL EAST HIGH SCHOOL 
J 
CONTRACT WITH JOHN DEERE HEALTH CARE TO ADD 
STATUS ALLERGY CLINIC AS OUT-OF-NETWORK PROVIDER 
#13 THE COUNTY EXECUTIVE OF SULLIVAN TO IMPLEMEN' 
THE WORKFORCE INVESTMENT ACT ON BEIIALF OF SULL. 
CO. TENN 
T~TE ENDORSEMENT OF SAFETY IMPROVEMENTS 
INVOLVING PTJBLIC HIGHWAY-RAILROAD CROSSINGS 
#15 SULL. COUNTY TO CONTRIBUTE TO ATTORNEY'S F E E S  
ARISING OUT OF PERSONAL PROPERTY LITAGATION 

, #16 ANNEXATION AGREEMENT 

APPROVED 041 17/00 

APPROVED 04/17/00 

APPROVED 04/17/00 

1'' READING 
04117100 
1"' READING 

#17 ESTABLISHMENT OF NEW COUNTY COMMISSION 
DISTRICTS AND REDUCTION IN MEMBERSHIP OF COUNTY 
LEGISLATIVE BODY 
#18 INCREASE IN COMPENSATION OF COUNTY 

04117100 
1"' READING 
04/17/00 

1" READING 
COMMISSIONERS 
#19 THE DIRECTOR OF SULL CO DEPT OF EDUCATION TO 
ENTER INTO LEASE ARRANGEMENT 
#20 STOP SIGN IN THE 4'" CIVIL DISTRICT 

DISTRICT AND RESCINDING OF RES. #27 APPROVED MARCH 
20,2000 
#26 SULLIVAN COUNTY TO ENTER INTO CONTRACTS WITH I APPROVED 04/17/00 

04/17/00 
1" READING 
04/17/00 
1"' READING 

#21 STOP SIGNS IN THE 8'" CIVIL DISTRICT 

,422 STOP SIGN IN THE 7'" CIVIL DISTRICT 

#23 TAX RELEASES FOR THE YEAR 1998 FROM THE OFFICE 
OF FRANCES HARRELL, TRUSTEE 
#24 THE SULLIVAN COUNTY SCHOOL DEPT T O  AMEND THE 
GENERAL PURPOSE SCHOOL BUDGET FOR THE EDUCATION 
EDGE GRANT BY $59,500.00 
#25 ESTABLISHMENT OF BLOUNTVILLE HERITAGE 

04/17/00 I 
1"' WADING 
04/17/00 
1"' READING 
04/17/00 
1"' READING 
04117100 
1'' READING 
04/17/00 

APPROVED 04/17/00 



Sullivar~ County, 'fennessec 
Board of C o u n t y  C o m m i s s i o n e r s  

No. 1 
?OOO-04~00 

I n  The Honorable Gil flodges, Counly Executive, and The Members of The Sullivan County Roard 
ol'Co~nn~nissiuncrs in Regular Session on !his the 17"' Day of Ap~il ,  2000. 

RESOLllTlON AUTHORIZING The Sullivan County Board of Commissio~~crs  to Consider 
Atne~~dments  to the Sullivan County Zoning Reso lu t io~~  as  Amended. 

NOW, TI-IEREFORE BE IT RESOLVED by t l~e  Board of Cour~ty Cornmissiur~ers of Sullivan 
County, Tenneqsee assembled in Regular Sessioo on the 17" day of April, 2000. 

TIIAT, \+,REREAS, The attached rezoning petitions have been duly initiated, have been before the 
Fiiinning Cormnission (recommendations enclosed), and havc received n public hearing as required; 
and 

WTIILII:REAS, Such re7.oriing petitions will require an amendment to t l ~ c  Sullivan County Zoning 
Resolurion; 

NO\%' THXIIEFORE BE IT RESOLVED,rhat  the Sullivan County Board of Commissioners 
consider the attached rezoning petitions and vote upon the proposed amendmrl~ts ,  
iodividu.ally o r  othenvise a t  the discretion of the Con~mission, hy roll c;ill vote and that the 
vote be valid and binding and that any necessary an~endmcnts  to the official zoning map he 
made so. 

All resolutions in coiiflict herewith be and the same rescinded insopar as sucl~ conllict exiit. 

This resolutio~~ shall become cffectivc on 2000, thc public welfare requiring i t .  

Comments: M o t i o n  made by Comm. Hyatt a n d  s e c o n d e d  by Comm. M o r r e l l  
t o  a p p r o v e .  A p p r o v e d  V o l c e  Votc 

Sullivan County, Tennessee 
Board of C o u n t y  C o m t n i s s i o n e r s  

No. 2 
SUBSTITUTE 

Ficcutl\e Corn~nmec 
1999-12-01 

To The Honurahle Gil Ilodger, County Ex~.culive,and 'The Meniberr Of The Sullivan County Board of 
Commissioners in Regular Session this the 17th day of Januaty, 2000. 

RESOLllTION AUTHORLZING Amendments to Sullivan Count? Employee IIandboak 

VOW. THEREFORE BE IT KESOLVCD hy thc Board of Coilnly Cornrnissioners of Sullivan County, 
Tconrssee assembled i n  Keglclar Sessioo 011 tlie I7111 day o i J a ~ ~ o a r y ,  2000; 

WIIFREAS, the Sullivan Count) Employee Handbock Rebised hlay 1, 1996 was adopted by the Sullivan 
Cuullb Hoard ofCommissioneri pursilant ro Resolution KO. 8 approved on April 15, 1996; and 
I , , ,  ,,, ,,,,. "8 ,,In,<, " \ S  Ah, 



THE STATE OF TENN AND CITY OF KINGSPORT RELATIVE 
TO THE CONSTRUCTION OF A STATE INDUSTRIAL ACCESS 
ROAD T O  SLKVE TIIE KlNGSPO1~1' INTERSTATE 
TllCf INOLOGY I'ARK Ah'l) SURROUNDING AFSA . - - -- -. - - . - . - - . . . . .- . - - . . - -. - . 
b27 TIIE APIII<O\'AL Ob A STATIJATORY BOND FOR A P P R O V ~ . ~ )  04 17 0 6  

RFGIONAI. JIJI'ENILE DE'I'l..NTION CENTER 04/17 00 
' H ~ O  I=OR~I(ARD R ~ ? A ~ I : R O M ~ K ~ V A ~ R O A ~ ~  0 r  I - I ~ E ~ ~ s G - - -  

APPOINTED OFFICIALS 
#28 THE COUNTY EXECUTIVE TO NEGOTIATE A LEASE 
AGREEMENT WITH FRONTIER HEALTH RELATIVE TO THE 
YOUTH CENTER BUILDING 
#29 THE APPROVAL OF A BUDGET AMENDMENT FOR THE 

APPROVED 04117lW 

1"' READING 



REZONING OVEIIVIE'N 
SULLIVAN COUNTY COMMISSION MEETING 

April 17.2OW 

&pplicatiot> Fife Applicant Neighbor Staff Planning Cornmisalon 



Agenda 
Public Notice 

Sullivan County Board of County Commission 

April 17,2000 

The Sullivan County Board of County Commissioners will hold a public hearing 
on Monday, April 17,2000 at 9:00 A.M. in the Sullivan County Courthouse, 
Blountville, 'IN to consider the following requests. 

(1) FileNo. 2M)Oll Winfred Evans 
Reclassify R-l property on Patterson Hill Road to R-2 to allow a single 
wide mobile home. 

(2) File No. 210012 Arthur Knight 
Reclassify R-1 property on Qualls Road to R-2 to allow a single wide 
mobile home. Kingsport Planning Commission 

(3) File No. 210013 Michael W. Triven 
Reclassify A- L property on Emmett Road to B-3 for retail sales business. 
Bristol Planning Commission 

(4) File No. 210014 Roy Cox 
Reclassify R-1 property on Starlight Road to R-2 to allow a single wide 
mobile home. 

(5) File No. 210015 J.B. Fugate 
Reclassify R-l property on Roseberry Road to R-2 to allow a single wide 
mobile home. 

( 6 )  I.'lle S o  2.0016 OIJ I%l>nd Res:dentiaI Developrne~lt 1.LC 
lleclnssify h - l  propeny oiToilslal~d Road 10 R-3A to a.loiv pabo honlc 

(7) File No. 210017 Alan Pairgin 
Reclassify PBD property on Shipley Ferry Road to 8-3 for multiple 
business use. 

(8) File No. 210018 Alberta Singleton 
Reclassify A-l properly on Old lonesboro Road to P B.D. for an office 
building and future development. Bristol Planning Commission 



(9) Amendment to tlie Sullivan County Zoning Resolution 
(To add) 

6091 .5  Single-wide mobile home as a secondaq use only as residence fot 
a night watchn~an associated with the primary business use. 

(10) Amend Section 603.1.4 to read as follow: (de&_ed ) 

603.1.4 Customary accessory buildings or structures provided however, 
if they are located in the rear yard and not closer than five (5) feet to any 
lot line. Otherwise, the applicable setback requirements for that panicular 
zone will apply. 

( I  1) Aniend Zoniog Resolutior~ to add Light Commercial Recreation. 
(deferred) ... 

Light Commercial Recreation. Light commercial recreation, 
provided the parcel of land contains a minimum ofone ( I )  acre and the 
design of the site conforms to the requirements set forth in this resolution. 
Parking for such esiablishmel~ts must be adequate for the greatcst number 
ofcustomers allowed at one time. 

(12) Add to Zoning Resolution Defiuitions. (deferred) 

Light Comnlercial Recreatiot~. A recreation facility operated as apart  time 
business, open to the public for a fee and designed and equipped for recreational 
activities. For the purpose ,if this resolution, light commercial recreation shall be 
litnited to the following such uses: non-motorized bicycle motocross, 
skatehoardrollerblade park, miniature golf, golf courses, fish ponds, paint ball, 
horseback riding, archery ranges, boating and swimming 

(13) C l ~ a n g e  Recrentior~al Velticle P a r k  to rend as follows: (deferred) 

245. Recreational Vehicle Park. An at-ea ortract of land containing not less than 
three (3) actes where two or more recreational vehicles sites are located, 
establislied of maintained occupancy by vacation purposes. For the purpose of this 
resolution, recreational vehicle park shall be considered a light wmmercial 
recreation use. 



MINUTES 
OF THE SULLIVAN COUNTY PLANNING COMbIISSION 

The regular meeting of the Sullivan County Planning Commission was held on Tuesday, 
March 21,2000 , 7:00 P.M., Courthouse, Blountville, Tennessee. 

A. Members Present: Members absent: 
James Greene, Jr., Chairman Scan Barnes 
Wade Childress, Vice Chairman 
Harold Barnes 
Carol Belcher 
Harry Boggs 
Jeff Hickam 
Cathy Mullins 
Don Brown 

Staff Representative: 
Stan Harrison, Local Planning 
David Moore, Local Planning 
Tim Earles, Sullivan County Building Commissione~ 
Richard Henry, Sullivan County Planning Dept. 

The meeting was called to order at 7:Ojpm by the chairman with a quorum present 

The minutes from the Febniary IS, 2000 meeting were reviewed. Motion to accept the 
minutes as presented by Boggs, second by fl. Barnes. Motior~ to accept the minutes as 
presented was unanimous. 

B. Rezoning Request 

1. File Number 1100-1. Winfred Evans 
Reclassify R-l property on Panerson Hill Road to R-2 to allow a single 
wide n~obile home. 

The applicant was present, Mr Evans. No one was present in opposition 
Staffs recommendation was to deny the request due to spot zoning 

Motion to approve the rezoning request by Childress, second Mullins. 
The motion to approve the rezoning passed 6 to 1, Brown opposed. 

The motion to rezone was approved 



2. File No. 2100.4. ROY Cox 
Reclassify R-I property on Starlight Road to R-2 to ailow a single wide 
niobile liorne. 

The agplica~lt was preserit, Mr. Cox. No one was present in opposition 
Staff recun~niended approval o f  the rezonin: 

blotion to dcny tile request b y  Rains. No second was made Motion to 
approve the rcioninq by Beicher, second Iiickam. The motion to approve 
the rezoi~ing {passed 5 to2 Boggs and H. Barnes opposed. 

The tnotion to rezone was appro\,ed. 

3. D l e  No. 2100-5. J.B. Ftloate 
Reclassify R-l propeny on Roseberry Road to R-2 to allow a si~lgle wide 
rnobile home. 

'The applicant \was plesent, Mr. Fugate. No one was present in oppositioii. '. 
Staff recommended against rezoning due to the fact that the surrouilding 
property niay be brough: into zoning colnplia~~ce in the future. 

4lntion to approve rhe rezoning request by blullins, second Cl~ildiess 
Tile irlotlon passed 6 to I with Mr. 13. Bamcs opposed. 

Tile tnoiion to rezone wzs approved. 

"patio homcs" 

A rcpresciirative from Old Island was preserit. No one was preseiit in 
oppilsitior!. Stalfrecu~nmended app~oval of the rezonin:. 

%lotion to approve the rezoniny request by blullins, second Childress 
l ' l ~ c  tnotiou passed 7 to  0, unanin~ous. 

5 .  File No. Z i O O - i .  Alan Pairqin 
Reclassitj. PUD propeny on Shipiey Fury Road to 0 - 3  for multiple 
business use 

The applicant was present, hlr Fairgin Mr. & h l s  Chandler was present 
and spoke in opposition l o  tile rezonins Staff recommended denial o f r h e  
rezoning. 



Motion to deny the rezoning request by Childress, second Brown. The 
motion passed 7 to 0, unanimoos. 

The motion to rezone was denied. 

C. Subdivision Plats: 

1. Baker's Subdivision (Preliminary) 
Staff recommended approval. Motion to approve by H. Barnes. 
second Boggs. Vote in favor of the motion was unanimous. 

2. Righlnnd Woods Subdivision (Preliminary) 
Siaff recommended approval. Motion to approve by H. Barnes, 
second Boggs. Vote in favor of the motion was unanimous. 

3. Lock Cer te r  (Preliminary & Final) 
Staff recommended approval. Motion to approve by H. Barnes, 
second Belcher. Voie in favor of the motion was unanimous 

4. Ronald Lnne (Preliminary & Final) 
Staff recommended approval, Motion to  approve by Childress, 
second H. Barnes. Vote in favor ofthe motion 6 to 1. Mullins 
opposed. 

5. M a r k  E d n ~ o n d s  
Staff recommended approval. Motion to approve by H. Barnes, 
second Belcher. Vote in favor of the motion unanimous. 

6.  h'1inor subdivision plats approved for January. 
Motion to  allow approval by Brown, second Childress. Vote in 
favor of the motion was unaninlous. 

D. Site Plans: 

1. Alltel (Ccllulnr Tower) 
Centenary Road 

hlr. Earls asked the commission to change the regulations for co- 
locations of cell towers in PBD zones. Mr. Earles asked that the 
regulations exclude the sight plan review for such circumstances in 
PBD zones, 



klorion to approve the cllangiiis of tile zooitig resolution by 
Childress. second Boggs. Vote in favor of the morion was 
unanimous. 

2. Cnzazbo LLC. Property 
Hivy 1 i -W 

Staff recornmcnded denial due to the entrance road not meeting 
Sullivan County zoning regulations. 

Motion to  approve the site plan by Brown, second >lullins. Vote 
in favor o f the  rnution was 5 to 2 ~rit i i  Cliildress and H. Barnes 
opposed 

E. New Business 

I. Approvni ofovcrsize s t ructure  in R- l  (residenti:il) district. 
Robert E Cox 
395 Old Srage Trail 
Bt Wiol, T3 31620 

Staifrccommended approval. Motion to approve the ovcrsize stntctuie by 
Childrcss, second Boggs. Motion passed 5 to 2. Bmwn arid 1-1. Barnes 
oppose,l 

2. Mr. Boqgs made a motion to scnd a letter to County Executive (Gil 
Flodgesj frorr~ the Stillivan Coutity Planning Comniission as a committee. 
'The letter woi~ld stare that the Plantiin2 Cornmission should have the 
opponi~~:i:y to tour the rezoning and subdivrsron sites niontl~ly. with {!re 
Dulldin.: ciililmrssioner and rhz Plariner. 

Mr 1-lickam stared that lie wuilld also likc lo thaw the oppom\r~ity to do  50, 

but that tile commission woilld not iltilize tllc oppo,lunity. 

h l s .  hl~tlliris stzferi that due  to hcr nark  sc :~cd~le  that she would not he 
able to i , r i l i i r .  tile trips, and tliereforc s l~o~l ld  not vote for sometiring that 
she cnn't pelrr,:~aIly pnlticipate i i l .  

blotinn by Boyys, second Drown \'ole in favor of the motion 5 to 2, with 
Belclier and $lullins agairist. 



F. Public Comments: None 
G. Adjournment: 

With no funher business a motion was made to adjourn by H. Barnes, second 
Bogg,s. Meeting was adjourned at 9:06 p.m. 

nning Commission. Jeff Hickam, 

Minutes submitted by RichardHenry, 



- 
PI;T11 i 0 X  TO SUL&nn.AN COUNTY FOR RTZONWG .- 

O,&j8 

3 r eques t  f o r  r e z o ~ ~ i ; l g  is made by  tllc person ltnnied be lo,^; said request to gu before tile &Aui4 /&. Regional P i ann inp  Commiss ion  f o r  n i o m m m d a t i o n  to the  S u l ~ i r a n  
C o u n t y  Bonrd  of  Commissioners.  

;Z I P l a n n i r ~ g  Cornmissinn Approved- 
I ' ropcrty Located in ,@ Civil Distr ict  Denied 

-, 19 P r o p e ~ t y  O w n e r  /// i ._e~ L L ~  
\ 

2f& Addres s  dFz/4 /&~aRd Cd 
' A  i i y ~ / r  

- 

Phone ,  72 ?- 7-?.I-/ Dale  o f ~ e ~ u e s t  /-/y- ED 

O F F I C E  USE ONLY 

M e e t i n g ~ a t e 3 - d / . / d  ~ i r n e w y ~  

~ l a c a J J A &  &&/A- 
. . . . . , . . . . . , . . . . . . . . . , . . . . . . . . . . . . . . . 

I F ina l  Action Date 0 4 / 1 7 / 0 0  

Y - < I ,  . ,.. / j  . ( 1  . 
-.s 

. -- ' - A ;  1 , . . - 
- Si$GTure of ; \fPlicani -- 

P R O P E R T Y  ~EPITIFIC.4TION 

Coun ty  Commission Approved 2 
Denied 

O t h e r  R O L L  CALL, 19 AYE, 1 PASS,  
4 ABSENT 

Tar RIap  ?/ Group- P a r c e l  /A. J>1;1l 

Zonirlg h ? a p  Zoning Distr ict  / !  Proposed District k~ 

P u r p o s e  o f R e z o n i n g  

-- 

- 
T h e  ~ ~ n d e z s i g ~ ~ e r l ,  being duly sworn ,  h e r e b y  n c h ~ o w l e d g e s  tha t  the i~~ fo r rna t i on  provided 

in this peti t ion t o  Sull ivan County  fo r  Rezon ing  is t r u e  a n d  correc t  t o  the best o f m y  inrorrnation,  
knowledge  a n d  belief. 

,, 

S w o r n  to and subscribed before m e  this/%& day of,& , ,A646 , 







PETITION TO SULLIVAN COUNTY FOR REZONMG 

de by the person named below; said request t o  go before the  
anning Commission for recomn~endatian to the Sullivan 

Property Owner &&' Ll 

Address / / 4 0  O&& &! 

Xc/d> D a t e o f ~ e ~ u e s t / - J J ' - O O  

Property Located in // Civil District 

OFFICE USE ONLY 

I Planning Commission Approved- 
Denied 

County Commission Approved x 
Denied 

Other ROLL CALL 19 AYE,  1 PASS,  
4 ABSENT 

Final Action D a t e 0 4 t 1 7 / 0 ~  

Cg*.d 3) 8 P R O P E R n  LDENTlFICATlON 

TaxMap  17-8 
9dcf [&+ 

Group  Parcel / Y .  30 

Zoning Map  6 Zoning District 1-1 Proposed District K- 2 

Property Location f2 

Purpose of Rezoning 4 & - P D L M / ~ / U  ,-LA -& 

The undersigned, being duly sworn, hereby acknowledges that the information provided 
in this petition to Sullivan County for Rezoning i s  true and correct to the best of my information, 
knowledge and belief. 

&i;'%/,r, j?-;+& -- 

Sworn to and subscribed before me this 

My Commission Expires: 3-6-~/  



l ' ~ ~ n l ~ I O N  TO Sl!I.I.lV,\h- C.'OUXTY 1;OlX Rl:IJLNLVG 
<> I. .J . 0 

A requesl for  rezoning is  made  by the person named below; ssid request t o  go be io re  tile 
M?,di/i5~Ac& Regional Planning Cornmi,sion for recommendation to the  Sullivan % . .  

Counly Board o i C o r n m ~ s s ~ o n e r s .  

P r o p e e  Owner  /&r=Y, cTw 
- .  

Address i 7 2  7 /3720~~d,/ i'&/ 

/ L&'++..,,,f -, /A/ 3 7L-Ld 

- 

OFFICE USE Oii1,Y 

MeetingDate j-21- &+Time* 

;, 

t .................................................. l'hone 395 -i;'ii/r Date o rReques t  i - 7 - (.T 

I Planning Con~mission Approved- 
Proper ty  Located in / i 3 ' ~ i v i l  District Denied 

I Final Action Date 0 4  1 1  7 , ~  

&Ai. 4 " c,/ 
- 

Signature of ~ G l i c a n t  

l ' a x M a p  / J 3 G r o u p  Parcel ,Jh -i 8 0 

Zoning Map d 3 Zoning District ,J?- 1 Prol~osed District f l  - 4 -J 

Propcrty  Location 7 2 7 ~ ~ z J ~ L A /  ,&L 

Count j  Commission Apl,rored -& 
Denicd '.. 

Other ROLL CALI. 1 9  A Y E .  1 PASS, 
4 ADSEN?' 

Purpose o f  Reronin: 6 I I / ~ ~ Z L L *  C?L- xu ,;&, .+!igi/i fl?ii.+'&&XXX~.,-~ 

T h e  undersigned, being duly swum, hereby acknowledges that  the inrorn~at ion provided 
in this petition to  Sullivan County far  Rezaoing is t rue  and correct to  the  best o i m y  iniormat ion,  
knowledge and belief. 

J 

Sworn to a n d  subscribed before me this 7 2 day or 6& , ~ 4 8 0  , 

c- &n&c 

Notary Public 
h ly  Comn~iss ion Expires: /2 - ?-d - 26'03 







i:i2lB PETITION TO SUT1IIrVAN COUK'l?' FOR KEZOXDG 

.A request for  rezoning is made by the person named below; said request to go before the 
~ ; , L ( I L ! F , >  ?>h*ilb, Regional Planning Commission for recommendation to the Sullivan 
County Board of ~ommiss ioners .  

County Commission Approved A 
Denied 

Other ROLL CALL 19 AYE, 1 PASS, 
4 ABSENT 

..... 1 
Property O w n e r d . 2  3 q r h . \ 1 ?  cIIC: &TD_ 

4 
Address ,5933 & r e h a r v y  zJ , 

A,. T '37ir o Kiidn50g 
P( v 

~ h o n e 3 ' / ? -  Y937 Date o f ~ e ~ u e s t j l -  9- 09 . 
Properly Located in 15 '" CivilDistrict 

I Final ActionDate 0 4 / 1 7  / o o  

OFFICE USE ONLY 

Meeting ~ a t e 3 - a  1- oo~i rne-  RP-3, 

4 
p l a c e d  - / zo  vX~icse 

.................................. * ......... ,.... 
Planning Commission Approved- 

Denied 

PROPERTY IDENTIFICATION 

Taaklap 103 Group parcel x, 0 0 
Zoning M a p  .i Zaning District Proposed District 2- a 

.- 

Property Location 5 5,3 3 (3 s L A  ~ r r ~ l  P d  

T h e  undersigned, being duly sworn, hereby acknowledges tha t  the information provided 
in this petition to  Sullivan County for Rezoning 
knowledge a n d  belief. 

Sworn to and subrmbed  before me l h i d  day of' f~ f , (1 . 

 NO^& Public 
M y  Commission Expires: / J . - ~ o  - 0 3 



h requesr f o r  rezoriirig is ,,lade by the  pelsou narned below; said request  to go  be fo re  t h e  
&?,&-Regional P lanning Commission for recornnlendation to t h e  Sull ivan -- , 

C o u r ~ t y  B o a r d  of Co%nlissioners. 

(;/y d p & d  
P r o p e r t y  O w n e r  / ? L ~ ; A + ~ ~ ~ ~ M ~ ~ - , - - J L L L  

Ad dress .T35 rj~.dp,.w/' &??> 
, -  / 3 7h-64 

I Final Action Da te  0 4 / 1 7 / 0 0  

O F F I C E  USE O h m  

hleeting Date 3-2 1-94 T i m e 7 6 4 , , ,  

Piace A rdF&T Gd&&e a- 

4 ' 
Pl ione  7 " - / 7 r i D a t c  o f R e q o e s t  / 'f/C;" 

X 

P R O P E R T Y  IDENTIFTCATION 

T a x  h l a p  - Vf G r o u p  
~?,.fz-- 

Parcel  5'2. 6 0  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
PI:innin: Commission Approved- 

Denied  

County  Cornmission Approved  
Denied  

OthcrRALL C A L L  1 9  A Y E ,  q l A s N +  

X o n i n g h l u p  ? Z o n i n g  District A -) Proposed Distr ict  p- ~? -4 

~ r o p t r t y  Locat ion  (4 f ' d2Lsd/J.  
- -- 
I 'urpose o f  Rezon ing  % 24; , & ~ x c ~ ~  

- 
T h e  unde r s igned ,  be ing  d u l y  sworn,  he re  

in this peti t ion t o  Sul l ivan  C o u n t y  fo r  Rezoning 
knowledge  a n d  belief. 

Sworn  to a n d  subscribecl b e f ~ r e  z.e th is  

' Nolnry Publ ic  
My Commiss ion  Expires :  / 2  - 2 0 - 2 ~ 3  







(LIL'I f'E?ON TO SlJLLIV,\N COUNTY FOR HEZO>aC._ 

A request  f o r  rezoning is m a d e  by the person named below; said request to go before the  
s., LL; UniJ Regional Planning Commission for recommendation to t h e  Sullivan 

County Board  of  Commissioners. 

Proper ty  O w n e r  ALr i rJ  L .  

Address bu'? '>,< ,/'>,; p l ~ ~ . ~  
7 

/ ( ! ' U L . S U ~ ~ A .  Id  

Phone &'P-S~SI I  Date ofRequest  c?-15-W 
K 

Property  Located in 6% Civil District 

I OFFICE USE O W  

( hfeeting Date ~ - F I - L " G  

I Place ~ " ' ~ r 1  LiXZICd . ,. 

I Planning Commission Approved- 
Denied 

County Commission Approved 
Denied X .' 

Other  R O L L  C A L L  19 N A Y ,  1 P A S S ,  

I 4 ABSENT 
Final Action Date 0 4 1  1 7 / 0 0  

PROPERTI' IDENTIFICATION 

T a s M a p  (,;& Group parcel 6 O - i Y  

Zoning h l a p  16 Zaning District ?fib Proposed District B- 3 
Property  Locat ion 3 h I , .  fs r ; a v  T.4 

1 

/ 
Purpose of Rezoning 1 s  , L I I U  if ,,& d o s , L c 5 s 7 s  .&+r, Z,L 

T h e  undersigned, being duly sworn, hereby acknowledges that the  information provided 
in this petition to  Sullivan County fo r  Rezoning is of my information, 
knowledge a n d  belief. 

Sworn  to  a n d  r u b r c r i b ~ d  before me this day  or  &/ , 2.00 0 . 

M y  Commission Expires: / Z e L U  - 2 d t 3  



PETITION TO STjI.ZIIV~\N - COUNTY -- 1;OR - - 111;%ONlNG ~~ -- 

A request fo r  rezor~illg is made by the person named below; said request to go before the 
&&&/I Regional Planning Commission lor recon~mel~dat iol~ to the Sullivan 
Counly Board olComn~issioners. 

PROPERTY I D E N T I F I C m  

Property Owner  

d Address #y& /&/ 

4 '&%z , 376 & <n 
P 1 1 o n & ~ - ~ 2 3 ~  Date o l ~ e q . e s i q / l  r/4 d 

Propet?, Located in 0 2 Civil District 

~ i g n n t u r e ~ o f ~ ~ ~ l i c a n i  

Tax  M a p  <5 9 Group -. parcel  13 3.00 
Z o n i n g M a p  / b  f ir l ing District a- / ~ m p o s e d  ~ i s t r i c ? ~  0 

OFFICE USE ONLY 

Meeting D a t e - d d - f l d  T h e e n r n r  

place J & &  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , . , . . . 
Plannir~g Con~rnission Approved- 

Denied 

Courity Co~nrnission Approved & 
Denied ' . 

0ttw.r ROLL CALL 1.9 A Y E .  ISS. 
4 ABSENT 

Final Action Dale 0 4 / 1 7 / 0 0  

Thc undersigned, being duly sworn, hereby acknowledges that  the information provided 
in this petition to Sullivan County for  Rezol~ing is t r u e  atld correct to the best ofmy information, 
koowledge a n d  belief. 

I 

Notary Public 
M y  Commission Expires: /d -A 0- 0 3  







Consider an mcndmenl pioparcd rp alla\~?nc singlc,.,.. , 

rvidc rnobilc hamc in business a n d  manulacluring'dirlricrs. Amcnd Scclion 609.1.1 10 rcad 
as folloivs: 

609.1.1 Any use permilled in 1hcR-3 Rcridenlial Dirvicl wilh b e  rrccgiian orrnabjlc 
homepukr. 

- 
.. L ~ 5 ~ ~ i v , + t J  6. P L A V N I L J ~  CCdHM. DID 6-t M?&d\lE F p p d < 6 D  

- : : . . ~ ~ E N D  M W ~ . - T O  TEXT ui= ZaMIgG P ~ S O L U T ~ O ~ .  . 

:--Vo-rE 5 t. I . . . . . . . .. - . . . 

REQUEST DEFERRED 0 8 / 1 6 / 9 9  UPON MOTION BY JONES AND SECONDED 
BY VANCE MOTION APPROVED BY VOICE VOTE OF THE COMMISSION 

REQUEST APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 19 AYE, 1 PASS. 4 ABSENT. 



(10) Anlend Section 603.1.4 to read as follow: (DeTerred) 

603.14 Customary accessory buildings or structures provided however, 
if they are located in the rear yard and not closer than five (5 )  feet to my 
lot line. Otherwise, the applicable setback requirements for that particular 
zone rillapply. A P P R O V E D  0 4 1  1 7 / 0 0  

RO1.L C A L L  1 6  I I Y E ,  3 N A Y ,  1 PIISS. 4 ABSENT 

( I  1) Ameud Zoning Rrsalutian to add Licht Conlmercial Hecreatio~l. - 
iUeferred) 

Light Commercial Recsention. Light commercial recreation. 
orovided the  arce el of land contains a minimum of one (1) acre and the . . 
design of the site conforms to the requirements set forth in this resolution 
I'atkirig ibr such establishments IIILIS~ he adequate for the greatest number 
ofcustomers allowcd at one time. . . 

A P P R O V K U  0,'l/17/00 R O L L  C A L L  1 6  A Y E ,  3 N A Y ,  5 A B S E N T  

(12) Add to Zoning Resolution Definitions. (Deferred) 

Light Commercial Recreation. A recreation facility operated as a p.ut time 
business, open to the public for a fce and designed and equipped for recreation;ll 
activities. For the pLlrpose ofthis resolution, light commercial recreation shall be 
limited to the following such uses: non-n~otorized bicycle motocross, 
skatcbonidirollerblade park, rniniati~re golf, golf courses, fish ponds, paint ball, 
horsebnc!. riding, archety ran8i.s. boating and sivirnming. 
!APPRUVED 0 4 : 1 1 / 0 0  K O i . L  C A L L  16 R Y E ,  3 N A Y .  5 ABSENT 

(13) Cllur~ge Kecreat io~~al  Vel~icle Park tu read as 10110~s: p e l e r r e d )  

245. Recre.?tiotnl Vehicle Yark. hn asca (rr tract of land coiltaining not less than three (3) 
acres where two or more recreational vrl~ir:les sites are located, established of maintained 
a~ccupancy by vacation purposes. For thc pllipose of this resolution, recreational vehicle 
park sltall be considered a light con~rnerc:ial [recreation use. 

API'IIOVI-:D 0 4 / 1 1 / 0 0  Rl:!I,l, CAl.1. 1(, A Y E ,  3 N A Y ,  5 AI!SI.:I.IT 



!! i 

PROPOSED AMENDMENT TO 

AMEND #1 
NS.# - SMART GROWTH PLAN 

Amend as Follows: 

Introduced by: Childress 
Seconded by: Williams 

COMMENTS: APPROVED 04/17/00 ROLL CALL 19 AYE, 1 NAY, 4 ABSENT 



PRCWSED AMENDMENT TO 

A M E N D .  # 2  
RES.# - SllAilT GROWTII PLAN 

APPROVE Brisk01 p a r t  of map w i t h  t h e  exception of thc 
Cox Farm and Eritaqe D i s t r i c t  

I n t r o d u c e d  by: Harr 
Seconded b y :  - 

COMI3ENTS : r A I L , E @  0 4 / 1 1 / 0 0  ROLL C A L L  1 0  A Y E .  6 N A Y ,  4  P a s s ,  
4 A m x N ' P  -- -- 



PROPOSED AMENDMENT TO 

AMEN) # 3  
RES. - SMART GROWTM PLAN 

Emend as Follows: 

APPROVE Kinqsport as proposed on map as shown 

Introduced by: Mcconnell 
Seconded by: 

COMMENTS : APPROVED 04/17/00 ROLL CALL 17 AYE, 2 PASS, 5 ABSENT 

- 



PRGWSED AMENDMENT TO 

AMF:ND 114 
E S .  # - SMART GROWTH PLAN 

7mend a s  Follows:  

A P P K O V E  B l u f f  C i t y  a s  proposed on map 

Introduced by: -- t l y i l t t  
Seccrlded b y :  

CCDCNTS : A P P R O V E D  0 4 / 1 7 / 0 0  R O L L  C A L L  1 8  A Y E ,  I PAS!;, 5 AOSENT -- - 



PROPOSED AMENDMENT TO 

AMEND X5 
mS.% - SMART GROWTH PLAN 

Amend as F o l l o w s :  

APPROVE a J o h n s o n  City p r o p o s a l  as illustrated o n  
MAP EXHIBIT  "A" 

Introduced by: Hyatt 
Seconded by: M c C o n n e l l  . 

COMMENTS : APPROVED 04/17/00 ROLL CALL 17 AYE, 2 PASS ,  5 ABSENl  



PROPOSED AMENDMENT TO 

AMEND # 6  
RES.# - SMART GROWTH PLAN 

Fznend a s  F o l l o w s :  

APPROVE F i v e  A r e a s  a s  P l a n n e d  Growth  A r e a s  a n d  shown on  
map:  t h e  area  of  B 1 o o r n i n d g a l e . e a s t  o f  Wadlow Gap Kd.; p a r t  of  
t h e  S u l l i v a n  Garden,? area  s o u t h ~ ~ c . s t  of K i n g s p o r t ;  downtown 

" r a g o s f d  A j . m r t  C o n n e c t o r  Kodd 
Reg.  A i r - p o r t ;  a n d  t h e  TKI-County 

_Inrills t r d  P x b . u  P i ne y - F_l&s. 

I n t r o d u c e d  by: 
Seconded by: - 

COf.@fENTS : APPROVED 0 4 / 1 7 / 0 0  ROLL C A L L  1 7  AYE, 1 N A Y ,  1 PASS, 
5 ABSENT --- 



PROWSED AMENDMENT TO 

AMEND # 7  
ms.n - SMART GROWTH PLAN 

Amend a s  Follows: 

Introduced by: Milhorn 
Seconded by: Houser 

COMMENTS : APPROVED 0 4 / 1 7 / 0 0  V O I C E  VOTE 



PROWSED AhZNDMCNT TO 

RME D # B  
RES. i' - SMART GROWTll P I A N  

bend as Follows: 

MOVE n r l s t o l  back to Emmett Road 

- 
- 

-- - 
- - 

- 
-- 

Introduced by: Milliorii 
Seconded by:  

CO?IMENTS : PATLED 04/17/00 ROLL CALL 11 AYE, 7 N A Y ,  2 PASS, 
* A T S E N T  

-- 
-- 

~ ~ 

-- -. - -- - -. - .- - - -- 



PROPOSED AMENDMENT TO 

AMEND # 9  
RES . &' - SMART GROWTH PLAN 

Amend as Follows: 

APPROVE Bristol as  proposed with the two schools 
amendment. 

Introduced by: 
Seconded by: 

COMMENTS : FAILED 0 4 / 1 7 / 0 0  ROLL CALL 1 2  AYE, 5 NAY, 3 P A S S ,  > 



PROPOSED AMZNDtCNT TO 

AMEND # 10 
RE$.# - SMART GROWTli PIAN 

h e n d  as Follows: 

I tla t !:he c 
t o  t h r  

Introduced by: _ Vance 
Seconded by: soya 

COMMENTS : APPROVED 0 4 / 1 7 / 0 0  ROLI. CALI. 1 4  AYE. 2 NAY. 3 PASS 

-- 
-. - - ~- -- 
- 

- -- 

~ 
__ 

- .- - -- -. - 



SUBSTITUTE RESOLUTION NO. 2 

TO THE HONORABLE GDL HODGES, COUNTY EXECUTIVE, AND THE MEMBERS 
OF THE SULLIVAN COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION 
THIS THE 17'DAY OF JANUARY, 2000. 

RESOLUTION AUTHORIZING Amendments to Sullivan Countv Emolovee Handbook 

WHEREAS, TENNESSEE CODE ANNOTATED; SECTION 
AUTHORIZES COUNTIES TO 

NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of Sullivan 
County, Tennessee assembled in Regular Session on the 17th day of January, 2000; 

WHEREAS. the Sullivan Countv Emolovee Handbook Revised Mav 1. 1996 was adooted by 
the Sullivan Countv Board of Commissioners oursuant to Resolution No. 8 aooroved on April 

WILEREAS. an addendum to s a i . j & o g k  war adopl_ed_bv the Sulltvm County Board of -- 
C-sioners oursuant to Resol~&~IO aooroved Oc~ober 20. 1997. and 

WHEREAS. since the adootion of said revised handbook and subsequent addendum concerns 
have surfaced with resard to the need to clariFv certain sections of the handbook and 

WHEREAS. these chanees are made to the Sullivan Countv Emolovee Handbook adooted 
pursuant to Resolution No, 8 on Aoril 15. 1996 as well as the base personnel oolicies 
previouslv adooted bv the Sullivan Countv Commission oursuant to Resolution No. 10 on 
October 24. 1997 as reauired bv Public Cha~te1361 ofthe Public Acts of 1997: and 

K E R E A S .  the Countv Attornev hasreviewqd and aOor~.ved these chan~es as reauired hy 
Public Cboter 361 af the Public A c t  of I997 and Sullivan Couniv Uesolulion No 21 o i  
September 15. 1997: 

NOW. THEREFORE. BE IT RESOLVED that the Sullivan Countv Emplovee Handbook 
Revised Mav I. I996 he revised a s s t  fonh in i_he a t t a c h e d ~ ~ p y  of the icvised EmoIoyee 
Usn_dbook and that this new revised Emolovee tlandbook is herebv adooted 

-- 
BE IT FURTHER RESOLVED that that thc chansesserfonca-ezr 

made to the Sullivan Countv Emolovee Handbook as_ore\~ouslv adooted by Sullivan C w  
pursuant to Resolution No. 8 on ADA 15. 1996 and to the base ~ersinnel oolicies ~ i w i k s l y  
adooted bv the Sullivan Countv a om mission oursuant to Resolution No. 10 on 0ctober 20, 
1 9 9  

- 
13E IT FURTIER RESOL\'ED thal lheser.spnnel oolic~es may he amended. c h a n d  -- 
modified. enlarged or reoealed at anv tlme and shell not give nse to anv C O ~ ~ ~ ~ C I U ~ ~ S - Q I  

ohlisations between Sullivan ~ o u n t v  and its emolovees and shall not be construed in a& way 
to affect the ernolovment-at-will status of countv emolovees. 

BE IT FURTHER RESOLVED that oursuant to Public Chaoter 361 each countv official and 
each de~artment head within the COuntv shall be resoonsihle. with resoect to the emolovees of 

I ensurine tirat each emolovee under his or her direction hasjeceived a coov 
of the personnel oolicies in effect for that oflice. includin~a staternen!.that 
nothin; in the oolicies is intended to create a contract ofemoloment or to 
affect the emolovment-at-will status of countv emolovees. and a statement 
for each emolovee to sien acknowledeins receiot of a coov of the oolicies 
for that emolovee's office or deoartment and acknowledgine that the emolovee 

- understands that subseauent amendments will be on file at the office of the 
Countv Clerk 



SUBSTITUTE RESOLUTION NO. 2 
Page Two 

(2) furnisluns to each emolovec a cow of Tennessee Code Annotated 639-16-504. 
relat~ve to falsih.ms. destronnn or tam~erinn with aovemmental record?, 

~- - ~p ~p - 

-- (3) r n a i n t a i n i w r d s .  including but not limited to. t h ~  
form 1-9 required under federal immimation laws and dl wane and hour 
records required under state or federal law: unless such records are main:- 
taincd in a ccntral oavroll oRce with the countv: and 

(4) ensurina that all ~os ters  and other emolovee notifications required bv the 
federal Fair Labor Standards Act . the Familv MedLal_Leave Act. a~~ l i cab le  
eaual~mplovment opoortunitv laws and other a~~ l i cab le  state or federal . 

- lawshave been oosted or 0-se given to emplovee. 
- 
BE IT FUR'ffTER RESOLVED that costs associated with ~rintine the revised ~rnDr= 
Handbook for distribution to Sullivan Countv emplovees lexclrldin~ emolovees of the Sullivan 
C o u m r d  of Education1 shall bepaid from Account 51 100.300 lCounN Conlm* 
Contracted S e w b l  -- 
-. -- 
HE IT FURTHmESOLVED ~ ~ ~ I - ~ I I Y  o f f i c i d d c t i n e d  in Public C h a p t c ~ 3 u f  -. 

! !~c  Public Actsof 1997 are hereby rci~uested to acc!~iiesce in these changes and makc such 
~hances in theks~&uate base personnel ~olicies if and bvliere aoorwriate in order that- 
C'o~ntv e r n o l o y . ~ e s e  uersonnel uolicies and the Sullivan Countv Em~loveeHandbook wil! 
3 . ~ 1 ~  to all Sullivg~ Countv em~lovees. 

All resolutions in conflict herewith be and the same rescinded insofar as suc11 conflict exist. 
This resolution shall become effective on --, . . . the public welfare rcqulnng it. 

Duly p w c d  and approved this u. day of AI'RJL, Z O U O  _. 

INTR~DUCED BY COMMISSIONER J. Blalock ESTIMATED COST: 
SECONDED BY COMMISSIONER C. Belcher F W :  

COMMENTS: DEFERRED 0 1 / 1 7 / 2 0 0 0  DEFERRED 0 2 / 2 1 / 0 0  

DEFERRED 0 3 / 2 0 / 0 0  APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 
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i: J r 3  
INTRODUCTION 

The Sullwan Countv Emolovee Handbook bas bccn desaxned to outline and swnmarlze ~ ~~ , . .  
!he many good bcncfits, procedures and mlcs enjoycd by employee;of the Counly. This handbook 
has been adopted by the County gwerning body, clencd and appointed County oficers. We all 
want thc Counly to be the bcst possible place to work. We are slriving la make lhat happen, which 
rcquircs continually improving communications. If you have any questions about anylhing in this 
Iwndbwk, plcaw ask your supervisor far clarification 

This handbook is only a rmling point--n,c will conlinuc In add lo it and improve it as we 
go fanvard togcthcr. Sullivan Counly reserves the right to change Uiis handbook at any lime. We 
will find needs far changes as new challenges and opponunities add value to our working 
relntionsltip. A brief summarl of cmployce benefits, cmploycc rights and employee rcsponsibilitics 
arc included. 

This 1,andbook m k c s  and suoerscdc~ all orior imdbooks. wlicies. oractices and ~~- ~~~ . . . . 
communications, whethcr written or vchal. Each dcpanmenl may adopt addilional policies 
tailored to its specific needs. Scltwl Dcpmncnr profcsrional employees are not co~~crcd  under U~is 

Any alterations to !his lnndbok  shall conform wilh L l w  lollorving process: (I) Alkralionn 
must be suggested in writing by electedlappointed County Oflicials and fonvardcd lo ihc County 
Executive: (2) Counlv Ereculive's Ofice will oreanilr issucs and orcscnt them to the Caunlv . . . 
Attorncy for lcgal review; (3) County Auonlcy will rcview and advise as lo Ubc lcgality of csch 
issuc and rcqucst Ule County Esccutivc to scl~cdulc a date will) elccDdIappointed oficials (10 days 
in advance) lo discuss issues and make recommeod;tlians, (4) Tlie rccorunxndations as dctennined 
favorable by aflicials will be presented to the Sullivan County Executive Co~nmittec for its 
consideration and f u d ~ e r  action. 

This Itandbook providcs pcrronnel policicr over and above that rcquircd by law. If thcso 
policies should v i~ la tc  Slatc or Fedcml law, State and Fedcral law will control. T c ~ c s s e e  Code 
Acmotated 85-23-101, el seq, requires ccrlain minimull rvrittcn personnel policies be on file with 
Ule Cnuntv Clerk. whuein Uiis Handbook conflicts with such mtninlun oersonnel wlicies adoolcd 
and of r&ord puriuant lo Tenncsscc Codc Annot;lled $5-23-101, Ule policies adopted to 
Tennwec Code Annolaled 55-23-101 will conlrol. 

HISTORICAL SKETCH OF SULLIVAN COUNTY 

SULLIVAN COUNTY WAS FORMED io 1779 by division fro111 Washington Comity 
and named for General Jolm Sullivan, an officer in UIC Coalincntal Army. On February 7. 1780, 
the county court war org.mizcd a1 Ule lhomc of Moses Looney. Hawkins County, which broke ofi 
from Sullivan County in 1796, was included wiUli~l Sulliwn County's first boundaries. Until 1795, 
Ihe County couns met in residences (in Ulc caunly) including Lwney's and Yancey's (near 
Kingspon) and Cox's .ltTI,omas' Bridge. 

STATE OF FRANKLIN: Nod,  Carolim, finding Ule proteclion of its western lands 
diflicult, offered tllcrn to Uic Uniled States in 1783, tlsn witl~drcrv the offcr. Washington, Sullivan, 
and Greene counIics organized !he Slate or Fral&lin in 1784. During Ulis period, residents of the 
newly formed statc l a d  divided loyalties and opemted aiUt two scts of government ollicials-ne 
Nonh Carolina'-ne Franklin's, nie State of Franklin collapsed in 1788. 

SOLTHWEST 11RRllORY 'I'O S l  ATI: Nunli Cdcowlia :,gun ofTcrrd 11s ucrlcm lands 
lo tlbc Un~tcd Slolcs :md III 1795 Col~grcr, p3s-d 311 a:! iur go\:tnu,& tbc ' Soutl,%c,t 'l'crnior)" 



with Wi l l i im  Blaunt as first Tcrrito"a1 Governor. Blaunl operated the govcmmncnl, for a shon 
period, at Rwky Mount. Sullivan County was on Ulc main averlmd routes west as \veil as at h e  
" l i a d  of  oavigaliox? of the Tcnncssce Rirer systclll and gicw rapidly--1790 census rbowcd 4,447 
prsons in  tlte cotlnty and Govcrnor Utount'r 1795 icyon shorved 8,457. Tennessee was ad~niltcd 
to Uic Urliol,  jut^ 1, 1796 as Ute 16U1 sl:ltc. 

BI.OUNTVILLB, TEIE COUNTY SEAT, was loid am as a town i n  1755 m d  the first 
courthouse !ms butlt of lnassivc logs wil l l  a jail in  llle rcnr I t  was rcplaccd in 1825 by a brick 
caunl~ouse and j a i l  'lhoprescat caurthoi~se was built in  1853, hurncd will1 nearly al l  its archives in 
1863 by Fedcral lorccs during lhc Civil War, rcbuilt rrilhin thc rvalls in  1866, rcn,odeled i n  1920, 
and addltionr made i n  1958. A ocw jai l  was b ~ l i l l  i n  1956 The Jt~stice C a ~ t c r  was built in  
Olauntvillc ill 1987. 

0 1 1 E R  T O W S  I N  SULLIVAN COUNTY: B l u l l  City, (also called Shonte's Ford, 
7allicoffcr. or Union), a p lm ied  towll, was cstablisl~cd by 1758. Kingsport sctuement was first 
allctnpted i n  I IGI .  and permanently scttlcd io U1e1770'r. Boating rnignlion from lhc NcUterlaod 
Inn made i t  known as 'TlLe Boat YarV. Papewille, mmed for a paper )mill built by Burldiart who 
setllcd llcre in 1794, war n torvll i n  about I 8 1 0  llicsc two loi$lis ilicoiporated as Kingsport in  
1822 Rristol was ncltlcd in lllc 1770'5, and aar first kiio,.\o as "Saploig Grovc". This area, along 
ivi l l i  a section ncarby, known as "King's Mc;adoa.s", k c a i ~ e  n to\vu to 1853. . : 

'PIC WAR UET\W,EN l Ill.: STA'ES found Sul l iva~~ County witll bittrrly dividcd 
loyallies. 11 war die site of much nslivity >ri l l i  l a0  batllcs, olie in Blou~~lv i l lc  and one in  Kingsport 
' l l ~ e  r;ailroarl, corttplcled ~n 1859, \*as tlie L;>rgcl ofm;uly r ids  and nnclt dcswciion. 

SIJI.LIVAN COUNTY TODAY. Amoilg tllr 95 cuunlics in Tcnncsscc. Sullivn!l is tllc 5U1 
in ppulauon Ukough 55111 i n  land arm with 428 sqli;uc zttilcs, nke Folleral Census of 1950 showcd 
142.5'K, prcrsons i n  Sttlllvarl Coullly. I 1  l i i l s  becolctc ollc o f  Ulc inost praspcious countics i n  ilic 
501,111. 

Mrs I(al T Spodc81 



COUNTY POLTCTFS 

PROBATIONARY/TRAINING PERIOD 

Every cffon will be madc to help you adjust lo your new job. Once you have becn hired 
bv the Cauw. it is in the best interest of all concerned tint vou become U~orou~lllv familiar wi(h . . .. . 
) O L I ~  dl~~tcs  and r c rpn r~b~ l~ t s :~  and llrlt !nu bc propat) lralltcd in your job A lnlNn6 p o d  ofat 
last  rlx 16) mootltr ulll kgtn your cmplaynx~~l Your pro bat lo!^&, pxwl may bc lon$er Uca SIX 

113) ~r~onths i n  crnlin dc@~nmenls Ennplo)ws NIL" : re wmsierrcd fr.xn one rtcp~nmrctt to .u1~Jler 
may be required lo scrve new probationary periods in Lbe ncw dcpan~ncnts. 

During your probationary period, ynur supervisor will provide LraiNng, assistance and 
close supervision to aid you in becoming Uloroughly familiar wiL your duties and rcsponsibililies. 
Your attitude toward your work and m-workers, Lhc quality of your work and your willingness to 
assume responsibility will be carefully observed. During your probationary period, your supervisor 
will observe and cvaluate your ability. This pried d tinxc also ~ i v e s  YOU lhe opporlunity to decide 
whether you wish to continue your scrvicc for Ubc county government. Additionally, your receipt 
of the various benefils offered by the Counly will not begin until aner satisfactory completion of 
your probationary period. 

EMPLOYMENT AT-WILL 

All employees are at-will emnployces, As an al-will employee, you may resign or the 
County may release you and you may be terminated at any time during your etnployment. 

EMPLOYEE CLASSIFICATIONS 

Regular Full-Tinre Employe-an hourly cnlployce working (hirfyfivc (35) or mare 
regularly scl~eduled hours in a work week who was appointed under County rcgutatians, who has 
salisfactorily completed his or her probationary period. 7hls classification includes all salary-paid 
positions. 

Parr-P.,.r I 'rnpk,~e- ;In ctl~plo)r: u l . ~ ,  0,s ;I 12gu :I! b.ls~s, uolhr lcs, dun tlu~t!-L~e 
(151 1.0 sr to a u.xk week or srllo ic cl.irslfi:d 3s c\tm 1,clp l'.,n.Tu~s~ Cmplo)eer x c  no1 cltglolc 
fur l h e f ~ ~ l l  cu>ycofbcn:filr etiJ!ed b) ~ . I I I - I I I I ~ C ~ ~ ~ ~ ~ ~ J ! C C ~  

Seosonnl Enlployee-an clnploycc !vhosc clnploylncnl is lilnilcd to six (6) calendar 
months or less in any twclve (12) lnonUl period. Scasonnl cmplayccs are not eligible for benefits. 

EQUAL EMPLOYMENT OPPORTUNITY 

Sullivan County is an equal etnployincnl opponunily employer, fully committed to 
ens!xing equal employmcnl opporfunity lo all cmployecs and applicmts regardlms of race, need, 
gender, age, color, religion. national origin. llandiwo or veteran natus. Tile CounN'r commitment . . 
to equal OppanuNIy is rcflccted in our advcnising, rccruiting. hiring, compensation, promotions, 
uansfers, uaining, bencfis and all otler tenns and conditions of employment. 

County znanagement finnly believes that adllcring lo llre cancepll of equal ernplo).ment 
opponuniry is simply gocd business practice, The County is dcdicaled to lhesc mnccpls and our 
approach is based on ow belief in tllem not just becaure tllis is Llle law, but because it is Ute right 
Utiag to do. 



PHYSICAL AND PSYCHOLOGICAL EXAMIh'ATlONS!BACKCROUND CRECKS 

Some dcpartmcla, st lltcir crlxnsc, may require a prorpcclive entglayee to pass a 
physical and in ulme cases a psychologioJ cxa~ninltion aRcr receiving at offcr of crnploynlcnt but 
pnor lo  k g i n t t i ~ i g  work. Smh era~oinalioiis mi l l  bc mvicaed to assure job-rclatedncss, and 
conststcnq with busioc~s ~ncccssity. I.ikcwisc, 50111~ emgloyccr may bc rcrjulicd lo submit to a 
baikgrousd clicck lo dcter>t~illc suitabillly far a pmiculnr pasilion w ~ t h  <lie Coanty. 

SBXUAL HARASSMENT 

Sexual hanssmcnl is a violalion o f  law. ' l l ie County wi l l  no1 toleralc such activity. 
Sexual advances, requests for soxual favors or all~cr vcrbal or physical cunducl o f  a sexual nature 
uhcn such i s  made, eitllcr expliciUy or irnglic~tly, a tcrm ar condition of an individual's 
cinploymcnt, or is uscd as a basis fur emplojincnl dccirioos, aldior i s  snch as to iocerfcrc sill, an 
individual's work pcrforn~lnce, or lo  crcnlc ;a> inlizui&?tir,g. liost~le or ~(EIIS~VC w ~ t k i n g  
cnvironnicnt arc slriclly prol,rbitcd 

An employee wlio kc ls  lhc or shc has nillcrcd scxzml l,nnsslocllt, or rvllo llas lulo~vlcdgc 
o l  nny incidcnt l l u t  may involvc scnlal lhamsaasol, should immcdralcly rejmn l l ~ c  incidenl lo his 
or ller suprvisor or Dcparl~ocnr Head I f  you arc alicornlurl8blc discussing lliis ~natler wilh your 
>~lpcn,isor anNor dcprtrncnl [#cad, yoit should rcpan lhc iicc~deat lo  your Canrtirtilional 
OlficeriElcclcd OI*lcinl. I f  you arc ~incoti~lonable rcpalling la your Consltlotro~tal OlficerP~lectcd 
O[iicial, you shoold iepon UIC iscidenl to thc rounly Encculi\e. J l  yoe arc uncornfoitable uiUt 
rcparting lo tlic Co~mly Exw,ilive, you airould rcpon t!~c incident to sny o f  l iw other Constitutional 
Oficers. Scxu;!l l iams~ntei~ l  cll;irges rixll not he 1;tkcn liglllly. nlld ;all icporis o f  rex~ral lunse~oe~t t  
rr,ill k Ulorooglllg ~ercstignictl Any c81lplo)cc faond rerponaiblc for Iu~,iiass$ucni of moll,cr 
cinplojcc wil l  be aslbjcct lo discipline up la and includir~gd~rc!~;irge. 

OPEN DO011 POLICY 

The Cotulty is sincerely in(erested i n  your personal weliarc and makes evcry efforl to k 
fair and considcrate and consislent at all limes. Howcver, if you bclieve you havc k e n  l ra ted  
onrairly, or if you are in disngrcclncl~l with a spci f ic  company policy or praciicc, you rliould 
discilss lllc problcnl ivitil tlke appropriate in~;iaagc~ncnt yrsonncl. 

You sho~il i l  Iccl frcc at zany lilllc lo discuss prublc~l>s o f  :lny il;~lurc which al[ec( yonr 
;dlilily to \rrCorsrt ynrn jnb or your solkitlg re ln l io l~s l l~~~.  Tlcc ( h u j ~ y ' s  o y c ~ ~  door l w l i q  it~cludcs 
:icccrs to suprr iur i r ,  stan:l!,cznelil and nd~~~ii~isli;ltots. IC you i~ccd hclp or i>;tve qc~cstions. you 
rllorllil tirst disc~~ss lllc (r#oblcta tritlr yoiir rulxrrisur. Il lllc v ~ o b l c ~ i ~  c;ei!laI be resolved a1 Ulis 
Icrcl, you should rclci llic p m b l e ~ ~ i  to 1Itc ap(lropriotc Depnrlliicnl I!c;ld or Coc~rlil~itinrial Olficcr. 

DRF.SS CODE AND UNlFOllMS 

A l l  emplogecs arc required lo  ~iwintain as neat and safe a, appe-ce as possible. 
Employees should recognize !lut Uleir apycsrancc is a rcncction on IIIC County and should pwm 
tlre~nrelves accordingly. Employees arc espectcd to mahmin Uiclnrclvcs i n  a "tanner Ulal wi l l  
fn\,orably impress ~ecmbcrs of  the gcilernl public. Al l  elllployecs arc rcquircd to wear s l ins a1 a l l  
l i lncr. Shins sill! slogms, sayings, adi,cniscmenls, ctc. arc likewise not pcnnillcd. Undercover 
agents of h e  Sl~crilPs Dcy;tn~ocnt arc spcclfically c l c ~ a p l d  fro111 tllis yoiiq. 'Ilbosc cmployccs 
xvho are requircd Lo wmtr ~uniforllls durillg Ihcir c~nploy~!slil. wc exycitcd lo lnainlaiu lhcir 
u~liforms in a mat, frerllly-laundered rnanr~cr 
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TELEPHONE USAGE 

When you are talking to people over Ute telephone, you reprerenl Sullivan County and 
your d e p m n l .  What you say, as well as how you sty it, can arecl Uie image of Ute County and 
your depanmenl. 

Usc i h e r  lelcpllonc lips: 

3. Transfer calls properly 

Use of the iclcphone during regulu work hours for calls of a personal nature, except in 
emergency -, is discouraged. You will not be callcd to the telephone excepl in necessary or 
unusual circumstances. Please ask ("ends and family members not to call you during working 
h o w  except in cases of emergency. For your protection and personal privacy, your home 
telephone number will not be released to callers. 

ATTENDANCE. ABSENCE WlTllOUT LEAVE 

The Counly makes every cfTorl to inninllin ao adcqualc and icliablc work force. 
Rcgardicss of your cmploy~~~ent slolus, you arc rcspansiblc for nolifyiag your supervisor wllen and 
i l  you musl be away from your job. Always do tllis as lar in advance as possible. In caxs  of 
unexoccted a b s e m  or tardiness. notice should be given no later U r n  Uie sLvlina time of vaur 
rchc~uled sfufi 11 you arc ilbscnl fronl, work. n~;l!~hxn.-: nust be appmrnl b! iae approkale 
iuunt) rcprexnl 111,c according lo lhc tcun5 ol;t ~ 9 l t r )  rccogn~,:d ma re1 f~ t t l l  IUI 1111s Handnak 
or )ou utll becoo,ide!al rbwnt sidaul  I r nc  \~.ljs;l to doc1111.11c 

When you have notified your supervisor in advancc and iuve obtained Utc supervisor's 
perlNssiOn to be absent, lhc absence is C X C U S C ~ .  WlCn your s~lpewisor h s  not been nalified, or 
Itas not given permission. Ulc absence is uneucuscd. Uncscuscd absence and uncxcurcd tardiness 
will rervll in disciplinary action. nme conrecutive allifls of unexcused absence will rerull in a 
dctenninalion bat you have volunlarily qutl your cmploymcnt, unless compelling rcasons are 
shown for your failure la providc nolice of your abscnce. Wllere abscnrr is !he result of personal 
illness, ihe County may require a proper wrillen rcleasc fronl a physician before excusing Ule 
absence and before pennilling you to return lo work. 

PERFORMANCE EVALUATIONS 

n~e Courtly recognizes Ulat you like la know how you arc doing on Ule jab. ll~creforc, in 
addition lo tile day to day commenls Frotn supervisors, a need cnislr lo occasionally review all 
pllases of your work performance. Tllc perfonnance evaluation procedure requircn each supervisor 
to evaluale your performance wriodically. You are clrcoumged to paniciple in your performance 
cvalualion by expressing your opinion, asking qucslioie, and nuking suggesllons concerning your 
job. 

The purpose of thex performance evaluations is to provide both you and the County with 
a periodic evaluation of your perfonMnce on the job. to identily any areas where you can improve 
your performance, and lo highlight the areas of exceptional job performance. The p e r f o m c e  
evaluation allows you lo discuss your goals and express your cmnlncnts and any concerns 
regarding your job. Your review will cover areas such as: 



I, TIC amount orrvolk wlucl! you accomplish. 
2. Tbc accluac) and U~orasgbncss of your work. 
3. Your dcpewJabilily and nltcnbncc oo lhc job. 
4 Your alliludc lownrd your job. co-uockcrs and supcrvirorr. 
5. Your abtlily lo  nrl:alurc and plan your wark. 
6. Your kno\vlcr lgcofgoi~rjob d ~ ~ i l c r .  
7 .  7Ilc cndlc~slosn~, allilsdc and ihili;tlive )ou dclnonsmle i n  your work 
8. Your co>na?enls, ~lucslions ,uld conccrnr. 

'n,c perlorrnnllce eralualion nlra gwcs you a lormal oppurlunily l o  lwve a personll, Iwo- 
way dicussion will, ).our sl~pcrvisor, and lo  le:m how you can ilnprovc your job pcfionnancc, md 
whal your dcpnnmcr~l c.w do lo  lhclp you You wi l l  bc given Ulc apporllutilg lo  include your 
calnmcna on llc pcrrortnanco c\,;~htaiion luixn, :u>d iv i l l  be rcqoeslcd lo sign t l ~ e  lonn, n!e 
Counly liser l l lc pcrlorrrbmcc euahs~tioa p r o p r n  l o  alsisl ils einployecs i n  allaining maximucn 
dcvclop~ocnl of tl iclr individual INcnls 2nd :~bilitics. 

If, allcr k i n g  placcd ill a position. an mnploycc dcmonslr;,lcs, i o  tlic opinion o f  l l lc . . 
dcparuncnlal sope~visor, l l lc ~rwbi l i ly  or u l~n i l l i ~ ig l css  IQ pcrloro, his or hcr assigned tasks, l l lc 
dcpartmcn1;d supmisor  r r i l l  lklvc l l lc oplioll to rcducc Uie cmplo)ec's classilicnlion. pay, and job 
rcspunsibilily, andlor impost nppropri:~lc disciplliic. 'Tlic Counlg Inlay rcarrigli l l lc cn~plagcc l o  a 
lllorc suilablc posilioo, if nvailablc. or olilcmirc discllnrgc lltc cnlployce. Each Coulli). c~oploycc 
i n  ecnploycd nl rril l. 2nd onp1o)nIcul olny bc lctn~inalcd by cill lcr llic c~l lploycc or ll ic Courlly :a1 
ally l i l l ic.  

DISClPLlN;\RY ACTION 

The Co~8nry expecls you lo lolluiv County policies and conducl yourself in a mmlure, s<e, 
responriblc mno:ler wll i le a1 n.oik 'nlc Counly belicves l l>al all d i s c i p l i t q  mrasurcr should be 
colnmcnsumlc will1 ll lc scverlly of Il lc oCicnsc. Tlie dccision lo issue a wmcng or take niorc 
scriuus aclion w i l l  depc*.ial on l l ic li;llul.c o r  l l le ollcnsc n ~ t d  IIIC ci rcur~~sia~~ccs involved. These 
dccisionr arc inndc a1 llrc Couruy's disciclion. 

Ttc lo l lowiog inlr.lcliu!ls :ire lllenrll lo  bc iili<slrdlii.e, not exlx~:lurlivc, and rnay rcsult i n  
imr~~cdia lc  i c n n i ~ r ~ ~ i o n  or o l l ~ c r  disciylto;tly acl io~t:  

9. 
In .  
11. 
12. 

hbusive, Ihrcatcncrli: or i~iionsidcr:ilc Ile;lltt!cnl o l  lhc public or co-workcrs. 
A r re l l  lor or cunviclinlr of:> crillrii>;nl cl~;~rgn. 
Tl icf l  or des l r~ ic l ia~ l  o l  Cnunls piopcrly, r + l i l l ~ c i  lhc icrult  of carelctsncss, 
ttiiriise or ~ b l l l l ~ d  ~ ~ I u r i u r .  
Viul:iliol8 o f  nllcs ;$rid regulnlions or Ibis or leer dcpnctmcnl or any olhcr fai lwc or 
g o d  k l l a v i o r  svldcl~ rcflccls discrcdil llpon lllc cmployec, l l lc dcyanmcnl, and 
Uic Coamy Go\~crmmcal. 
Stealing, dcccil or a l l ~ c r  dislroncsl) 
Conduct durirlg working lhaurr klor,, llcc ~(anbarrl of his or her dcparlment head. 
Rcporling l o  work u d e r  lllc illflueilcc oralcoltal or drugs, or usc or possession of 
Uic same during work timc 
Provoking a fight, pcrsonal lwrasrmcnl or wlprovokcd allack wbilc a1 work or i n  
County buildiilgs. 
F;alsificulion of your own or an3Ulcr employee's l i s ~ c  card. 
Disloyally lo  l l ic aims and idcals o l l l i c  dcpmnen l  and County. 
Tardiness, ;abscoccs or nbuscr of lcnve o l  nbscc~cc. 
Incf icicncy. 



13. Insubordination, wl<ch includes failure or refusal to out inrhclions and job 
arsignnlenlr from a snpervisor and Ute use of abusive language toward 
s~)ccrvision. 

no1 nn express rcquircma~l of your job. 
16. Unauthorized usc of Counly loolr, cquipn~enl or vchiclcs. 
17. Conducting p c ~ n n l  business on County tin=. 
IS. Erccssive rcceipt or nlaking oloon-cmergcncy personal lclephonc calls. 
19. Failure lo observe salcly in all work pncliccs. 
20. Failure to obey all County policies and proccdurcs. 
21. Removing or making inope~rlivc Lhe rafcly dcviccs on a piccc o f  Counly 

cquipmcnl or Coullly vchiclc, vllcUlcr or no1 illjllry rcsulls from such violillion. 

A:,\ urlct <he, t.ex 1,s :u <"a) rcsull so d\s:q,l !ran acll. n a, n i . 1  11 )"A \t:nc :.I>) 
qucal2rls a h d l  aclj nldcll IIII) ~ a u ) ~ . l n c ~ ~ p . ~ ! e c  1.1 k J~rc~p l~~!er l  plr3,c sce !oLr supcnhor 
71te f ~ l ! o ~ l ! ~ g  arc 0p;r o rd#, :~p l l ,~~ ; A : I I O ~ L  II~C C;IIUII~ 11141122 

(a) On1 Warning; 
0) Wrillen Rcp"n~ud; 
(c) Suspension Wilh Pay: 
(dl Suspw,sion Willrout Pay: 
(e) Dismiss~l. 

AIU~ough Ulcse procedures suggest an order of comcquencer due to severity and 
frequency of incidents, LC Counly rcscrvcs tllc rig111 lo skip any or all of il~csc slcps wllcn 
disciplinary aclion becomes necessary because of misconduct. 

COMPLAINT PROCEDURE 

I 1  is Ute inlcnl of lltc County lo provide Dir, consislcnl and conslruclivc problern solving 
for uw: by all ctnployccs, nlc Counly rcmgnizcs llmt problclns may arise will, regard lo 
inlelpretalion or applicalion of lhc Counly's policics and tlu! occasional diragrccmenls wiUi lcllow 
\rorkcrs or sopen,isors lllay arirc. i f  you find yourself in Ulis silualion, or if you feel l in t  you have 
bcen unfairly ircalcd in  resalulion of a problem, you are encaui~gcd lo bring ihal conccr~~  fonvard 
for Cudlcr discassian and rcsolulio~,. 

Aclion under this coinpiaim procedure !nay be taken willloul fcar of recrimin;~lian and will 
be mcl will) sincerity and a dcsire lo achicvc a nlulual ulderslanding of the silualion. The Counly 
assures all ernployces acccss to nddllionnl managemcot pcrsonnel. Howcvcr, cvcry eflort should bc 
Inadc lo dcal wiUI lllc conccrns a1 your closcsl comagcmcnt Icvel. 

I. isrucs shoald Ersl be discussed s i l l1  your itno~cdialc supemiror. Aner a 
Ulorougl~ discussion of h e  issue, whiclk includcs an opponunity for you to 
presenl your concerns, your sllpcrvisor will i nv~s l i ga l~  atd rcspond lo you. If 
your supervisor fails lo rcspond lo your complaint in a timely manner, or if you 
find Ulnl you and !he supervisor have failed lo reach an underslanding, you may 
canridcr llte i ~cx l  step. 

2. Il you ;arc not salisficd wilh llic firs1 slcp of l l ~ c  complai~tl procedure, you ,nay 
Ihcn rcfcr your conccrns lo Ulc approprialc dcpan~nenl ]bead. You should DrCDRrC . . 
a !vrillcn sumlnary of tlic silualion or conccm so ll~il YOUT posilian wil l  bc htlly 
undcrstoad, 11e  dcpamncnl head wil l  review all inlormation rclcvanl to your 
concern mid will revicrv lllc rclet,ant Counly policies and procedures rvilh you. 



Arlcr a cansideralioo o r  all thc facts, l lte d c p a i l m c l  head w i l l  rende, a decisio~l 
is1 \\,riling lo  you alld your supenisor. 

A l l  clcclioriic oficc cquipri~cnl sliould 1% covcrcd h l o i c  lcnvilig Tor ll lc day, l i ca re r r  arc 
providcd. A l l  nucli c r j t l ip~ne~t l  al~ould bc sllul doibn by the user oycraloi a l  Ole cnd u l  & ~ s l ~  working 
day, unlcss orl~cnvirc rcqucsled by il,c sapcrviror arliVor if er(ulptnm1 mosI rclilain on-linc lor 
opcraIi0o;d piirpuscs. Czlrchll l>;indl!cig a l  clcclio>lic cqulpnlcnl wi l l  l icly eln~nillslc uonccensaly 
IOLSCS 

W l ~ c l l ~ ~ r  you mntk i n  an orficc, l;~boralory, or i n  ll lc ficld, lltc way you ihv~dle and 
nl;$iliIain lilc eqc~iptileill assigncd lo  you rcfleds l l ic qualily of your work z i t  gcncral, :md il ceroi i t ly 
lhns is bc;tring on l l lc apitl io~is runllcd br l l lc gcocrd public. 

A n  ccnployn~enl and pcrsonncl record is r l~elr8Wirled ibr  cach enlploycc o i  thc Colinty. l o  
nrsurc 11,:il you rcccivc a l l  Ihc ~CIIC~~IS LO \vllic11 YUU arc c r ~ l i l l ~ d  wdcr all c o ~ ~ t l ~ t i u ~ ~ s  o r  
c!!i~>loveisnl, il is i~ l lponn<l l  l l ~ a l  you kccp your pciumncl iccordq lip-ro-dnlc nl  nll liincs. 11' YOU 

11;ti.c ;I c l~o i~ f i c  i n  i t~ : l r i iJ  slilttzs, inii~~ibcr of dcpc~itii-,ils. :IMICSC, i d q ~ l l o i i c  i~til~ibcr, i r ~ r u m i ~ i c  
bcilcfici;lq, lcgnl oalile, clc.. you r l~o>r ld  promptly f i~ro#slt  n wrilir:n nohce a i  m c h  clia~ngc la  ll lc 
Jesig!i;llcd 1nil~vic181al in your dcpnil~l,cl~l lor rccclpl oTiucl8 inloni#;~l ioi t  or your dcyarllocnl lhcad 
II ~~cccsbow. voo \\ill l l lc l l  bc ~ o l l i i i c l ~ d  10 s i ru  ll ic r~ot l i rc t l  i l> i t r~ i ic  rorulr Pcrsollrlcl rccoidr arc 

A l l  cnrlnly ccnplayce lcavc records and ovcrl i i l~e rccords sli;ill bc i11:tinlaincd by l'ayroll 
alld Enlployec ilcncfilr, a divislorl o r  tltc Sullivan Caunly Aciounlr and b'udgcls Dcpailtncnl. 
Scllaol Dcp;wil~ici~r rccords w i l l  bc ~nt:ii~>l:iincd ill Ihc Ucpai lmai l  ol )lilmn~r Rcrourccr. 

C o ~ i s i s l r ~ ~ l  \viIh om policy o r  oblnining ;l~iiI keeping llzc l i~ost  qilaliticd e~i~pla)ecs 
jmssiblc, l l le County d ~ ~ s  rlal j lrali ibli rccorpioynicnl. 11 yoilr clnployine~lt r v i l l ~  ll ic Counly b;ls 
bccn l c r~n i~mlcd  by c i l l ~ c r  you or ll lc Ci,iinly oh good lcrnis. )ou w r y  bc cor~siilcrcd l i l r  

1 1  I 4 I I Ellipl<,yccs wllo icnvc i i i l l rool :~dcqliali: nolicc or $i.llo a c ~ c  
tlls~niisscd lor  c;li~sc wi l l  ilol l ic cuiisidcjcd Tor ~ccl i lployl l~ul l l ,  ehcrpl imdcr unosoel ci i rumnn~iccs. 

F.oq>loyccs i~l~ii volu~~lar i l )  Ic;lic ll lc c~~nplo)lllcnl o r  tlic Couiily. and lalcr relnm, lnusl 
work Lhrec (3) i n l l  ycnrs becore ll leir previous pcnod olscrvice i s  rciclslalcd u l d  s11i~lI h ~uh jcc l  l a  
l l lc rar~nc p r o b a l i u ~ ~ r y  pcnod as Lhat o i  n ecw ccllploycc Upon s~~ccesslul co~nplclian o f  lllrcc 
)cars of scw~cc, nl, c ~ ~ ~ y l o y c c ' s  p<cvious pcrioil or scrvicc s11;iIl kc icins1;blcd for purposes o r  
v:follio!~ bcnefils and crcdil l o r  yc;crs of scnice on \lie pay sc:ilo. E~npla)cca a l to  arc lard oil 
bccairse o i  a rcduclion l o  work force c l l l  ILIVC lllcir ~ I C Y ~ O U S  till!c reinsWled i!alncdiafcly ulioll 
iccmplilyolcol ,,ill, lllc col i i l iy 



FALSIFYING. DESTROYING O R  TAMPERING WITH GOVERNMENTAL RECORDS 

T c n n a a e  Codc Annotated $39-16-506 "Destruction or and tsupering wiU1 govemmnenlal records" 
provides: 

(a) It is unlawful for any person lo: 

( I )  Knowingly make a false entry in, or false altcntion or, R govcmmcnlal record; 

(2) Make, present, or use any record, dacurnent or lhing will, knowledge of ils falsily and 
with intent that it will be taken as a genuine governmental record; and 

( 3 )  Intenlionally and unlawfully dcstroy, conceal, rcrnovc or othcnvi~o impair Lhc verity, 
legibility or availability o f a  govcrnnnenlal record. 

a) A violation ofthis section is a Class A misdaneanor. [Acts 1989, Ch. 591, $1.1 

COMPUTER USE POLICY 

Each department head will be ~spons ib le  for maintaining and cnlorcing policies and 
procedures to assure proper control of the computer systclns witlun UIeir department. Depanmenlal 
policies should include Ulc Iollorving yidclincs, in addilion to any specific policies necessary to 
properly inninlain thc depaNncn1. 

1. Assurance orcompliance with systcm liccnsc agrccmcnts. A sonwarc package andlor 
license agreement should be p u r c l w d  for each wmpuler within the deparlment. 
Unlicensed copying of sonwarn is strictly praltibitcd. 

2. All lwdwsre rystcns and periphcmls along with accompanying sonware arc to be 
used suictly for counly purpases 

3 .  Elnployccs are not to usc their personal hardware, pc"phcrals, sonware, or personal 
diskettes in the workplace wilhoul cxprerscd written approval from Ule department 
lhcad. Any aull~orized personal properly uscd rvitllin tltc workplace will be properly 
idcntificd as such. 

4. Colnputer syrtcms are to be scanned periodically to guard against vinlscs which are 
onen transferred unknowingly via lnlemet files, personal disketles, or in~cr- 
dcpaN~~enlally. 

5 All dala should be backed up on a consistent basis with an off-silc sloragc system 
designated by the dcp,mmcnt head. 

6. Any employee using passwords to access Utcir rystcl~~ in whole or in pan arc to 
dacunnent such passwords with dlcir dcpamncnt hcad. 

7. lnlernct acccss is to be used for counly purposes and is subject to monitoring by ihc 
dcpamnenl head at anytime wilh or ~ui t l~osl  notice lo Uic employee. Employce will 
be required to consent lo specific rcruinions concerning Intcrnct usc. Fwlhcr, any 
employcc abusing lntcmct access !may bc subjccl to disciplinary aclion including 
d i smisd .  All employees wilh access to Uie lntcmcl may be required to sign a policy 
regarding use and provide their dcpanmenl head wiU1 Uleir e-mail address and 
password. 



COMPUTER. ELECTRONIC MAIL. VOICF. MAIL USAGE POLICY 

Sullivan County's clcclronic and voice illd nslecns, and cocnoulers are la k c f x d  for 

~ ~ 

~ l la ler ia i i  sllsll ~nol k acccrscd vtn !Jlc lrl lcincl lnar sliall illilsic, rc;llpl;,)cr broadcasts or garrccs bc 
dowalun~lcd. 

Sollivan County dcpatilncnl l~eads rcscvc and wi l l  cxercisc tlie rig131 to rcview, audit. 
mmrccpt, access and discloir a l l  nlnllcrs on Sollivan C O U ~ ~ ~ Y ' E  C->nail S~SICIII a1 N I ~  linle, wiU1 oc 
ivill,oul citllllaycc nolice; silcll ncccss may occur dtulng or allcr working lka!~r. TIm use or a 
counly-pruvidcd password or code docs not reslricl Sullivan Co~~clly's r igl l l  to ~ C C C S S  e l c ~ l r o ~ ~ i ~  
caiaa~~~nicalrons Any c~nplnyce \vho vtolslcs ll\i:. policy may bc subjcclcd lo diicil,l~niiry iactioil, 
up lo  alld il icluding dlscli;~rgc froln CIIIPIU~IIICZII. 



SAFETY 

SAFETY POLICY 

n~e Counly realizes Ubal accidents can not only cause personal injury, pain and hardship. 
but arc also expensive. nle Court$ makes wery eICon to provide safe working condLons, 
equipment and work procedures. All elnployccs arc cxpccled and rcqttircd lo praclice safely at all 
li~ncs. 

If vou obscwc anv unsafe conditions or work oracliccs. vou sl~ould r c m n  Ulnn to vour . , 
su&nasor i h l h f E ~ l . 4 l E f i  110 n ~ t  ixbr ally n A s  llle as\utnplron 1k11 "11 probabl) ;ol!'l 
C ~ U X  l ~ l n n  Illis llllle " llkc o l l ~  c*C;pl1011 i:.!.cn c o ~ l d  result an perwllJ Irlecd) 3r ilalln lo you al 
a Nlow employee 

Mort accidcnls arc prcvenl.ablc Ulrough proper care, uw and maiecnmcc of equip~ncnl 
and facililics, alenrtess on lllc job and illorosgl~, good l~oc~sckccpi~lg pradiccs. Mosl accidec>lr arc 
U x  result of unsak work oraclices. At any lilnc durina your cmolovmcnt. if you find tlut vou are -. . .  . . 
physically unable to perfonn lhc funclions of your job, your conarns should be brought to llic 
allenlion of your supervisor so Ulat rwsonablc acco1nmod;lllon imy be considerod if approprialc in 
your silualion. 

ACCIDENTS 

All accidcntr, no mallcr Itow slighl, lnusl be i~mnnedinl,lely reported by ctnployccs la Ihcir 
rup2lvison or lllan8gers. Ewn if no pcnnanenl pllysical injury or properly damage occurs, 
problctlls can oncn arise lrtlcr i l  accidcnls are no1 rcpncd immxdiitcly and U,e appropriate 
accidcnl ror~ns arc not prolnplly and accunlcly co!nplclcd. lr you arc not cnlploycd by the County 
111 IIIC camcilv lllrll rcauires cmcrccncrr rcsmnsc Irdiline. and vou arc invol\,cd it\. or witness. an 

An invesligalion of every accidcnl will bc conducted lo dclermine Ule cause of Ute 
accidcnl and lo prcvcnl olller accidents o i  the same nalurc. The purpose o l  the investigation is lo 
h d p  preve111 fulurc accidcnls, not lo place blanc on anyone. 

WORKERS COMPENSATION 

l r  yoll arc injured 011 the job, you will bc paid by !lie Collnly for ihc remainder of lhc 
workday in which llie injury lakes placc. If you arc rcquired lo miss work to rccorcr from Ute 
injury, you will rcccivc no furllicr \vagcs, but limy rcceivc bcncfits Uuongh workc9s campcnsation. 
I t  your injury requires anabsence of less t l ~ w  iounccn (14) working days, you may bc pcmlillcd to 
ttrc nccrucd sick IC.IVC, vncalion or pcrsotrll days lo rccciw con~pcosnlian for lllc f i rs  scvcn (7) 
days. IS your iniuw reauircs vou to be absenl Scorn work [or fourleen ( l4> davs or more. workcr's 

sick or pcrsoml leave while rccciving workcr's conipcnsalion bcncfils. I t  you are injurd on Ule job 
and require nonzmcrgency incdical Umllncd, pleasc sec your supelvisor lor Ulc proper course o l  
aclion lo pursue. Perfowing unaullvxized work for personal gain r\,hile on workers comnpnsation 
lcavc will be cause lor lenninalion. 



'fllc Cuullly wi l l  nor h r e s ~ n s i b l c  for payn~cnl of aark.crms cornpcnsalioll bcncfits lor any 
injury w l ~ ~ c ! ~  arises out o r  an einploycc's volanlav ppaicipation i n  any aff-duly rccrcalioral, rocial 
or al l l ldic aclivily wlilcll i s  nut part a r  tlle elnploycc's uark-relalcd dutics ~illi Il>c Coullly. 
Altcn!pling l o  co l lc i l  workcrr co~~~pcas;i l ion bcnclils lor irtjurics n l i ic l l  do l iol  Xcur an !lie job 
andlor art i f ioal ly i nn l l i ng  ll ic i;tluc ol n lcg>linlalc clniln is considcrcd rrrlurl ;mrd is $1 violntion o l  
lice k>r E8lnployccr wlio f r n i ~ d u l c ~ ~ l l y  :~llcinpl 10 oblain bcncfils ! \ i l l  k su1,jccl l o  i~~uocdi ;~ lc  
discipllnc. up la and il lcludijlg 1cnoin;tlion. and may bc sul>jcct l o  crilnio;,! prascculiorl. 

SUBSTANCE USE POLICY 

Tllc County i s  coniemcd ahan  Ulc cflccls al l l lc usc ol i l lcgo l  dnlgr and Ulc use nud abuse 
a l  alcoltol uporb ll ic lhealll~ and ralely o f  its cmployecs. l h e  Coonly rccocnizs i lw i  ;alcultol 
i t n p ~ ~ n n c n l .  ;~ lcohol is l i~  and lllc use of i l lcg i~ l  drugs \cad to incrensed accidenlr and rncdicol 
problcrns. and can lcad to 01c dcsirucllo~i o f  a l l  cmployce's hcakl\, abilily l o  p r l o r l n  no11 ;,I irork. 
and ilu;llily of i ~ f e  Elnployccr ~,,lto ;abuse dn~;;s or alcols>l arc no1 only a d~ngcr  l o  i he~~~sc lvcs .  b u l  
l o  tbcir lclloiv c~!lplogccs as ivcll In addilion. c~nploycci tv l~o ;abosc dnugr aud(or ;~lzoliol incur 
iitircilcd rncdical cosls for iml l l  l l lc Coulily 2nd for Ihr  crnploycc T11csc coslr arc gcncrall) loitclc 
l81glici 1li;tn lllorc o f  oll\cr cmplovecs. ;and ;I dccicarc i n  lproililcliv~ly o l  ilicsc in<lii,id#>;ils rcsilllr 
rrooi ;~hicr~lccisln a i d  iun~ovci  t l ~ l r  C ~ O  adversely affccl l l lc c ~ n p i o ~ ~ n c c ~ l  o l  e ~ r y  CCI>,~IY . . 
dcp;~nnicor 

I n  l ig l l l  o f  l l>cre concerns. ;%nd ie kecping rvill! Ulc pruvisiorls a l l l ~ e  Dmg-Free Workplace 
Acl, the Cuul,ly inlcnds Lo ~nt i t l i l l i i i l l  a work environn~cnl Srce ~lll>i. prohlccns as6wiaIcd w i th  ibf 
tisc ofaicuhul aibd Ule use o f~ i l r . ;~a l  d r u ~ s .  l l~crcrorc ,  UIC Cartlily Ims ;adol~lcd Ulc following policy, 
l l ic [ICI~(MSC o r  ivlticll i s t l ~ c  !II;IIIIICII:II?CC c i l i l  dnjp ;?lid ;ilcol>ol lrcc a.orkpl:~cc. 

I .  Tlie unl;li\ful lilanolaciorc, d~s l~ ibu l~on ,  dispensing. posscsrioll, or uic o f  a 
cot~lral lcd sulhs1:~i~ic is llcrcby ~ i ra l r~b i l cd  

?. Any cn!pln?cc lound 10 Ix C I I ~ ~ C ~  ill llte UCII~I$YI~II I~I~~~~CIIIIC, d~slribolion. 
d~spznslng, posscsslon or osc o lao? cor~uol lcd siibalancc in  llic svorkplace or on 
County pro)>c!iy i1r;ill bc im! i~cd~;~ lc ly  dissiyliicd, oil lo and including discluirgc 
rromr e~nploymcol opon diwovay. 

3 .  Porrcssion n l ldoi  usc of;~lcnl,rilic hc\'cray,cs dinln~, ~vo ik  l i l i l c  on work prcliiircs 
is praltibilcil. l. ikcuirc, rel,uiliog for work  wit!^ l l ie picscnrc ol noo-precribcd 
ciitilrollcd s18bsla11ccs ur ;~l;oliol tr, lllc syslc~n is prah~bilcd. Viiliarors wll bc 
ri~bjcil lo  dizcipliiw ilp la :oltl iricliid!zlj: ~ISC/IPIF,C froin cln(~lo)tncnl ulmn 
discowry 1-aiv er~farccr~~cri l  ollicera a l to  lmvc l . i i r lul  cmstab o r  cvidcocc mtd 
arc Lm~~Sj)O~lbog 5i11116 B1C not a~ibjcct lo  ill5ciplillc i~wdcr 1111s policy so lullg :IS 

suc l~ widciiic i \  Icgslly n3:iinlaincd. 

'1. C~nplo)ecs \rlio il losl i t l i i i r ~ l i i l ~ ~  a co~n~!lccci;~l t l i i ~c t ' s  I~CC~SC a s  a condlliort OS 
Ihclr c~oploy~!lcnl arc furlllcr sul~jccl lo  Ulc rulcs and rcgulalians o f  II,E Uililed 
Slnles Dcparlnicjlt of rrenspo~ial ion a11d Ule Tcoacssce Depatu,lc~il or 
' l ranspo~lal ioi~. 

5 .  Ccrlain dcpantncnls O! l l ic Collilly lmny rcqtiire drug and nlcollol icsling i n  
conjunclcnn will1 cct~ploy~iient i n  tllirl dcpallmcni Your supenisor wi l l  notify 
yolr if yolli rleparl~nccll is alllong lliose ll lal require lcsllog. I n  thc evcnl Uwl your 
dcparu~~cnl  rcquircs lcsling for salely-scnrilivc lmsiliuns, yonr agiccrnent lo 
s u b ~ ~ l i l  l o  lcsllng is ao espless c o ~ i d i l i a ~ ~  or your conliciucd emplo~ment  will1 lire 
Corlllly. 



6 .  As an express condilion of cmploymcnt, employees of the County must agree as  
follows: 

a. To abidc by Illis policy, and 

b. In the event any exnployec is ancsled maor canvicled under any 
crimiml dmg slatutc for a violation occulring in the workplace, or 
during waking time, lnust notify his or hcr supelvisor or depamnent 
hcad of llhe criminal drug statule mest  andor  conviclion irnmcdiatcly. 
Convictions slnll include plcas of y i l l y  or nolo conlcndcre (no conlest). 

c. Wilhin ildny (30) days of rcccipl of the nolice of conviclian by lllc 
supervisor or dcpaninenl hcad, l l ~ e  employee in question slwll be 
disciplined, up to and including discllargc. 



WAGES AND HOURS 

The dcpanmcnls of the coulily bsvc diITcrcn1 pay-days. You rvill be infonncd by your 
dcpamncnlal supcwisor ol your s p e a k  payday. 

PAYROLL DEDUCTIONS 

l l i c  l o l l a $ v i ~ ~ g  deductions wi l l  be tn~ailc lroni your payclicck: 

a. Fcdeial WiU~lolding'Cax 
b. Social Scii'rily 
c. Volunlecr Dcduclion (aullerized by you) 
d. Abscticcs lrom \\ark not c ~ v c r e d  by appropriate icavc crcdils. 
c. Mcdtrarc Conlnbuoon 

Tllc wcckly work sclicdule sllall I= dctcrmincd by your departmenla1 s~qxrv isor  wi lh 
spccinl provisions madc i n  rlcpamner~ls U1;$1 rcqbliic addi l ioi~nl hours to ruecl csisung conditions or 
cn,agcncy rllunliolls. 

11s sxlay rcccived by salaricd nurl~excuipt cnlliloyccr iwdcr Ulu Fair Labor Sl,mdards Act 
i s  i~! lelalrd lo  covcr all llours workcd up l o  md includit~g forty (40) i n  a rvnrk week i n  oficcs or 
dcp;trl~ncnls ivllcrc lhc rcg~i lar \vork \beck IS ICSS UC~II i o q  (40) I I U U T ~ .  

Working o\'crli>nc is sor~rcti~ncs r!cccss;tty. You are cxpcctrd lo  coopcrate wi th  your 
s i l ,x iv~snr  \ r l~cr l  asked l o  wotk ovcrlilric No avcrlitrre work wi l l  lr ;lolborircd except at tltc 
rccltlol o f  your supcivisur. In accordance rriUt Urc l a i r  I.ah>k,r Sl;uiil:~rds Act, l l lc Couiilv liar ;I 

policy o l  gnartlu?g r!clployccs soliipcl~s:iluly l i t i ~ c  a l l  in lice ol o\.cllb!~~~. i'oolpcnsalory lhlilc or1 
iiill in: gr~81lcd ;#I lllc r,dc of ooc nuil o w  11:3I1 Iloorr for o c r y  hoiir ovcn ln~c  wo<scll A l l  
<:uunly clitj,loycc u\crllt l lc rcconis sllall hc in:iinl;li~lcil by Rlyrul l  :I~I Limployul: I iei~sl i ts.  n 
dlbls\uu o i  tbc S~l l l ival l  Cailrlly Accolillls :illd llodgcls I l c ] r ; l r l ~ i i a~ l .  Sclloiil Ucparlcticnl icords 
w l l  lx ~n~ainI:bic\cd i n  Uic UC~~I~I~IIC~II or II~IIII;!~I Itc~ot~rccs. 

Tlic poi111 ;at ib~llicll can~pens;~lory l inlc OK bcgios lo accnic i s  dclcnnincd by lhe ~ ~ l l u r c  of 
l l ic work i n  wllicll you arc c rpgsd .  Ericployccs c n ~ a g c d  i o  Inw w,forccmcnl begin to accruc 
ovcr tmc aIlcr 171 lloura i n  a l\+cnly cighl (28) day work pericd, a td  rirefiglderr begin to accnlc 
ovcrl$itle allcr 212 11oms i n n  lir'coly clglit (28) &y work pcriod. A l l  aUlcr County cmployccs i n  
non-c~c lnp l  positious &gin l o  :accnlc co~llpcits;ilor). l i lnc ofl ancr lor ly (40) llours in a wcck 
Public saf'cly, ClilcrgclrN rcspollsc nod seasoll;il c1llplo)ces may accruc o p  lo  480 llours of 
colilp2iiS;ilol). liolc. >rl"lc n i l  ollicr ooo-cxcmpl Counly crnployccs olny accme up l o  240 ltows of  



compensatory time i f  you am unsurc of your classificaIion with regard lo Illis policy, pleasc ask . 
your supervisor lor ghtidnncc. 

E~nplovccs callcd otll lo work on a 1,oliday rvill bc paid rcgtllar limc Tor thc holiday plus 
time and onc half. Elnployces callcd out to work on a non-holiday will be paid a minimum olUtrce 
(3) l~ourr re~ulnr l l~~nc. Employces who hays worked a sulXcicnl m l t r ~ k r  lo place l lrc~n an 
ovcrlilnc accrual status wil l  begjn lo accnrc compensatory timc Tor cvcry hour sorkcd, and uc 
gu.uanlced at lcasl tlrrce (3) hours credit. 

Any employee who has accrucd compcnsaloly timc off must rsqucsl use of sucl, 
compensatory time and slldl be permitted lo usc such lime off within a reasonable period providcd 
IIIC ( l ie  af st.:I, co~npetbsalory llmc docs 1101 itnduly d.srapt llle apent.unr of 111c ocpllltnrnl A 
' x.irolL?hlc wnul' N~II b: dclcrnuncd h! Ite nor1031 r;ltcdutc of uolk wlthtn lllc drpan~lte~,l, lhc 
WII~CI~JIC<~ ~c~rklodds baicd dn prrl uhycnetru rnJ 110s a\,a~t.$hila~y 01qual.ficd IIIIIIIIJIC 11.~11 

BREAK PERIODS 

At (lie discretion of vour moeivisor. vou may bc allowed brc.ak oeriods of ten 1101 rninules . . . . 
n ttc f irs I n d 3 I I c o d  o r .  I AIM: OI. I>~.~AS" b). 

Irib~tt.allv Inlltty, lntorc ISIII: IILI~I stalcd 1n:rrw :o..ld rcu>11 11, nrtx.m;nt 01 tltc prnll>?>c :cindar 
d#r.tpllnuy rrllan Tlle'hrcak periods" al,#u b: iu~i~npcd in noill 3 sb2) 11l:tl a q.,~l~r,cd ::IIII,IJ)CC 
is available lo pcrfortn your dcpanmenlal dulics at all limcs. 



Sullivan Counly providcs a l l  rcgrllar cmployces wi th  a r~u~nber  o l  excellclll beoefils Uwt 
arc dcsigncd lo  providc l lcs ih~ l i ty  and f i ~ ~ ~ n c i a l  ;irimnl:lge l o  its c~r~playccs. 

A l l  full l ime cn~ploycer are eligjhlc to become mcmbers o l  lhc Sullivan Counly Ecnplayee 
Crcdit Url io~l.  The credil oilion ollcrs lu l l  lb:mktng resources (checking and savings accounts, 
lo:lns, Cllnrllnas clubs, c l c )  ai icn i r i l l l  lower acwicc cliargcs nrld bcltcr i l~lcrcrt  n l e i  U t s ~  rcgulaily 
:~v;tilable i l ~ ro i ,g l~  n comrt~crcial kink. 

!I,<, ' .  .,, v ;,,,I1 ! : , , . , , , l l . ~  ~rl,,,c,.! ,II'<,\c ~ , . < I I , I I L , . ~  , \ ' 2 l , , , l l  !,I >\ l.:..#tl%; 

I : $ 1  , 0 , 18 1) . ,!I \:,,:.>:::s 1 . ., " 2 :  ,I 1: , , : >.,\<. 18.. .I ,>< 01, 11 ; ! !,,,C! 
, . .  .:. I . .  . I  v ,  h ,  I..:.! #;I. . ,.I., . I I . I I . : . ~ :~L :~ . .~  ).I.,, -..a 1 1 . -  $ ~ . r ~ . , , . l i ~  r r  I I t . . I  

Duc lo  ll ic s c l ~ w l  s c l ~ c d ~ l l c  liducalioa Dcpan~k~clcnl e\nployccr lvs\c smnc lroli ihys wl i ic l l  
du not coincide i w l h  iliolc obscwcd by olllcr Comly  elilplo)ccs. 

W11crl a l~o l iday falls on Salurdav, tile Fnd;iy prcccdicle ll ic 1holid;ly is ubscn~cd. $\lbllcti i t  
It!ils on S ~ i i ~ d l y ,  tllc Molldicy T ~ l l ~ ~ ~ ~ i i i g  111~ l t ~ l ~ d n y  is o b ~ c n c d .  

P.lc$r Yc;lr's Ddy 
hl:lrl i l l 1.olhcr King, J r  Day (:)I1 C!tiployccr 0111cr ll,:~~ Educalioo Dcpartmenl) 
Clood 1'1id;ty 
Mcmorid Uay (all cr#!plo?ces alllcr Uian Ediliation Dcpanrncnl) 
July 411r 
1.abur Day 
E l l i A  (F~lucauon Dcpnrlrncnt only) 
Vctcrarls' Day (all crnployccr olllcr than Education Dcp;irltscnt) 
Floaliog Hnllday (F~locadon Ucpiclmcnl orily) 
Tl>anksgiviag--2 chis 
Cl~rislm:ts--2 days 

( I lC l~ f i s lmas  IalIs 011 'l'c~csd:~y, Wcdncxlsy or Frirlay tllal d:ly pliis tlic work day prcccding 
il wi l l  be obsclvcd. IlC'lirirumas Calls on Monday or 1 biosilay, lira1 day plus ll ic falloxkir~>: 
work day a i i l  Lw abscct.al. II Cl>rislntns I;ills on Salurd;ly or Sunday, l l le precsdiug 
Frld;~). arid followic~g hioi l i l l )  a ' i l l  be obscjvcd ) 

l o  years o l  slalc 2nd fcdcrni elccl!ons, ccnaln elcclion days may also bc Lrcaled as p l i d  
holidays. 

Employecr wlio clvoose not to work some pan ol the rveck i n  dlicll ihe lroliday f:tilr, or 
tvllo are on a pl;mncd vacsrinn dunng Uhat week, nill not be paid for Uae holiday, unless lhcy lhavc 
rcccivcd fivc ( 5 )  days prior :lppravnl for l l ic  non~l~ol iday nhscnce. L i kcw ix ,  il an en,ploycc i s  not 
on a pi? slalus during Ulc ucck 111 wllicil l l lc hol i i l ly fails. Ile or sllc nill no1 be paid fur l l ~ e  holiday 
nbscncc. 



The County Executive may designate a "No Work Day" on any day when employees are 
~mable to work due lo uniorcseen circumslances such as inclement wealher wndilions. Such days 
arc paid and uealed in Ule same manner a s  alaoliday. 

VACATION 

It is Ole policy of Sullivan County to promote employee efficiency, health, and morale 
Ulrougll periodic vacation from duty. 

Each active regular full-lime salaried cmploycc will accrue vacalion as follows: 

Lcnmh of Sewice Lcnmhaf Vacation with Pa? 

less i h m  I "car .42 days oer manlh , . 
1 II!CO.I!;II 5 !c.?cs RI da)r pr indrnlt 
f, lltrougll 14 ?wrr 125 da)s pr~no!tIlb 
l i  lltra~glt 25 )ears I ih d.1 )~  pcr 11101 111 

26 or more years 2.08 days per month 

Each aclivc regular hll-limc hourly ccnployce will accluc vacallon as fallows ( U s  follarving 
compuratioo is based on eight hour work rchedulc): 

Lcnmh of S c w i e ~  Lenmh of Vacalian with Pay 

less lltan I year 3.16 holm p a  month 
1 ihrougll5 years 6.64 hours per monUt 
6 lluough 14 y w n  10 hours per monll, 
IS through25 ywcs 13.36 hours per manUb 
26 or more yean 16.64 hours pcr month 

No vacation may be takcn during lhc inilinl prob;ilian.ary pcriod. If an ernployee is 
scparalcd rmm Counly employmenl pcior lo Ute camplaion of the probalionw period, no vacation 
accntal will be paid. 

lllc Counly wanls you lo take your vacalion, but it nasl be schcdulcd al the convcnicncc 
of your d c p r u n c l .  Esccpt for Highway Dcpartlllcnl employees, v;rcatioxl lnay bc t&cn in 
intervals of no less l l ~ m  one (1) hour a1 a lirnc, stlbject lo approval of dcpanmcnt hcad. In the 
13igltway Dcparimenl, vacvlion may bc lakcn in istcrvals of no less Uun one (I)  day. Vacation 
rcqucslr murl be madc lo Ulc deparuncnl supervisor at lcast 6% (5) &?ys prior to thc beginning of 
lhc vacalion. Approval of a vacation rcqucst will bc bnscd 041 lllc rvishes of thc cmploycc, thc 
eficient operalion oillrc deparl~nent and the length ofsclvice of llie employee relalive to ollbcrs in 
lhis or ller work group. If nlorc limn one employee wishcs lo sclleddc vacation limc o n  and lhc 
absence of rnorc t l ~ m  one elnploycc crcalcs a hardship on the dcpmmet~t, pnonly will be givcn lo 
lllc employee rvha firs1 schcdulcd Ulc tinlc off. At LC beginning o f a  calcndar year, employees may 
carry over any unuscdvacalion froromtheprcvious year a1 U,C salnc rale as Lheir tnonUlly accrual rate 
in December would be multiplied by twclve (12); erccpt far School Deparunenl employees, up to 
five (5) days ofunused vacalion which would oll~envisc bc losl under lhis policy will be converted 
to sick lcavc a1 LIE beginning of t l a  calendar year and (ranrfcrred to an cmployec's accrued sick 
ICBVC. 

No vacation may be accu~nulaled dwing .an employee's absence from work unless d ~ e  
employee is on approved leave with pay. 

Upon sepmlion from enlploymenr or dead!, you or your cslalc will be compensated fa, 
-- any unurcd vaca!ion. 



SICK LEAVE 

lntny be approved includc: 

a. Yuur absencc frolrl dilly bccaure o f  personal !llncss. 
b. Your d isbt l i ly  due lo  accideol. 
c. Your cxwsure to on la [ . l o~ is  dirwse. 
d. hlcdic;ll appoinu~~er~la u l " c l ~  l ,av~ becn subrnillcd lo  I l ~ c  supervisor llucc (3) days 

10 ndvarlcc o f l l tc  appainnncnl. 
c. Your ahscnce iron! dilly xieccssilalcd by iilncss or deallt i n  your imrnecbatc 

fanlily, no1 to cxcccd Ihrcc (3) days unlcss approved by your Dcpmmcnl  Hc;~d. 
(I~nniedlalc family is dclincd lo  ictcludc yoor sp\ose, parent, gmndpucnt, 
l ,  i l  i - - 1  son-in-lniv, d;nlgl~tcr-in-lau, lcgal 
go:cnlian, broll>cr, sislcr, biotlier~in-l;lw. sirlcr-ill-last,, any olllcr pcrson o f  kit, 
t r l io rcrvcd its a yarct l  h r  a pcriwl o f  at lcasl one year. and clnlilrcn). 

f Your ;abscilcc fco<~! duly occcsriialcd by illness or dalllb for >yards ovcr ullosc 
person you nic courl ardcrcd lceal guardi:~~~, cusladiml or conscnalor, no1 lo  
ekcecd U!rcc (3) days uelcrs appuucd hy your Dcpanzocnl licad. 

A l l  e~~tp lo)ccs m y  bc reqwrcd to al,o!i. ur i l lcn ccrl~ficalion IILII doct~n~cnls  lhc rcasun far 
ll!c lcavc 

If you are unable to rcporf to work 31 U,c dcsigmted tioic doc to illncss. either your awl  or 
Ihal olsomca~?c far wltom you ale rcspnsible, you inllsl noltiy your :;uwn.isor in adrxnce o l l l l c  
Ixginning of your shin Separalc nolicc lilitsl lx: gkven fur cucr) day for a l l ich sick lcave is o s d .  
Usc o f  llirec (3) or lmorc days sick lcavc on ;oly onc ucc;lsion w i l l  rcsult i n  Ulc abscocc bccoiuing 
stlbjcct la lhc rcqnirclnelits of lhc Ehlcndcd Le;n.c Policy. An crnplaycc is l lal  eligible lor  sick 
lc lvc  during pcciods wl8cn lhe or sltc ic rccciving uorkcrs cocnpc~irnlion bcnclils 

Sick lcavc w i l l  not conlinoc lo acc!oc during a l l  cmploycc's :%bscr,cc from work ur~lcsr lhc 
ctnpluycc is uil ;lpproved I w v c  will> pay. Sick lcme is no1 Li;~osfcrublc from onc cit~ployee lo  
nnolhei e~r~ploycc. llr~tiscd sick lcavc cannot be "caahcd out". Time o l l  from work on auUron,cd 
aick lcavc a l l l  be paid ;il lllc etnplo)ce's tcgillar ralc nr o l  ll lc first day o f l l i c  aick leave. 

Ncw cii>ployccs shall Ix clii:iblc for sick loive .is i t  accmcs. 'Ilrcrc is oa l i i iut  lii l i ~ c  
~ ~ l ~ ~ l l l x r  0 1 '   SIC^ d : ~  you llllly ~ c c L ~ L ~ ~ ~ I I ~ I I c .  Aziy i l c c u ~ n t ~ l i ~ l ~ d  I I I I I ) S C ~  sick lcavc w i l l  k cre<lilcil 
Imr;ird service tittic liir ~ r ~ r i c ~ t i e c ~ ~  

Slck lc;hvc ~111111 t*: cotisidcred :I b c ~ ~ c l i l  ;and privilcgc and no1 a rigllt. Each t u ~ i c  (no1 
cach day) ;in cn~ploycc lakes sick lcovc wi l l  be corrsidcrcd as "occasion". A n  occasion i s  dclined 
as a pciiod of t imc misscd from work, begimiing wlicn a! co~ployce niisses thc first scl~cdulcd 
\voik. and concludiog up011 ul elnploycc's rclum to nork. I f  an ecnpioycc i c c c i ~ e r  fire ( 5 )  
occnrlans in a consccetivc lcn (10) m o n l l ~  p . r i d ;  l l lc ccnplo)ce inlily bc required to havc a mca ing  
~ v ~ l l l h ~ s  or l lcr s~lpcrvisar coilccnl~llg c~ccssivc ;ibsrr~lccis~a and inn) bc placcd on s sixly (60) day 
prubalionnry pcriod. Funhcr ;abuses will rcsult i n  Icrlninalion. E;lcb occascon w i l l  he rclnovcd 
froln co~lsidcntion imdcr illis palicy Iwclre (12) cnlonllts ilncr Uie e~nployec's r c ~ u m  to work. 

Thin policy is inlcndcd lo  Lx coesisleol iviUt ll lc Fatnily :md Mcdical Lcave Ac l  o r  1993, 
lllc An~ericaos wid, D~s;lbilitics AcL aird dkc Tctmessce Matcrt~ity Leave A a ,  and is imcndsd lo  
conlcr no Lcrscr nghls lllnn Uionc providcd by slatulc. 



EXTENDED LEAVE POLICY I FMLA 

In  rccognilion Uul situations may arise rvhicl~ require employees to be absent trom work 
ior an calcndcd period of tiow. thc Counly givcs cligible entplayces t i c  opporlunily to take lcave 
lor family and mcdical reasons as ncccssaxy pursuanl to the Family and Medical Leave ACI. 

F~~~p lu ! c i r  \%ha II,LW k c l ,  ca,plo)cd u l l l ~  ~ l l e  Coultl, 21 lkaa L\rcl\c (1.') n>ontl~s ind  ~ l t n  
nurkrd at lm,l 1,251) I.oarc dt%rl!lg tltc lnu lacl\e (11) n,oellli prccrdtlt& 1112 r;q~lcslcd Icar; arc 
cligible to rcqucsl leavc undcr Ulis policy. In ordcr lo assure each cmployec equal opporlunity, the 
pcriod tor calculaling eligtbility for and availability o f  Ule leave will k calculalcd based on Ulo 
twelve (12) month pniod i!nmedialcly prcccding Ule first day of  Illc rcqucslcd leavc. 

n~c rcqticsl iornls for lcave sl~ould be obtained from your dcpaiimcnt head. Wllcn 
porsibtc, ornployces must give a lhiny (30) day advance notice o l l l ~ e  nccd Lo take a leave. Whsn il 
is not possible to givc an advance notice (emcrgencics, etc.), an clnployee should inlorn1 his or her 
supemisor and dcparunenthcad as soon as possible and rcasonablc. 

Leave is available for b i d )  or adoption of a clild, placemnt of a cltild in your 1,arne lor 
iostcr care, Ule serious IlealUl condition o f  a spouse, son, daughter, or parent, or a serious personal 
hcnlth condition wl~id, prevcnls you iron" k i n g  ablc la perlono yonrjab. You may chmsc lo lake 
Ihc lul l  twelvc (12) wecks olavailable leavc at oncc, on an intenniltcnl basis, or work a rcduccd 
work schedule up la ilte masimum oflwslvc (12) wecks. Tltc County may choose lo Uansicr you 
to an area in which the work is h u c r  suiled to recurring periods o l  leavc. Femnlc employcca will 
be granted an additional four (4) wecks o i  leave (for a total of lour (4) tnanUls avail~btc leavc) for 
abscncc rclalcd lo pregn.mcy and birlh o ia  child. 

Etuployees who lakc csle~ldcd Icass arc rcquircd lo ed~ausl lhcir available sick lcavc. I f  
more lI~1.m twelve (12) wccks of sick Leave are available l o  thc cmployeo, the leavc may be extended 
until Ulc supply of sick leave is exhausled. It [ewer Ulan twelve (12) weeks of paid sick leave arc 
available, the rcrnainder of Ule leave wil l  be unpaid. You may cllmsc lo use accmcd vacation 
during this period. Your illsllnncc will bc ttlninlnincd during the lcavc by lltc County so long as 
you contitluc lo pay your par( o i lhc cosl of lhc plnn. 

Due lo UIC nature of serviccs olfcrcd by llte County, i t  is not always passible to hold a 
position open for twelve wccks. However, all employees who return from an extended lcave unda 
this policy wi l l  k given a position with silnilardulies, responsibilillcs and aod~ority, with the same 
pa). and kncfils. You wi l l  bc assigned la lhc same shin when possible, but ihis is not guaranteed. 
I f a  tcnrporary or pcnnanent rcduclion i nUx  workiorcc omrrs that would aiTca your position, you 
will h cligiblc la rclurn lo work whcn you arc rccallcd from tlic InyoCf il tb?t rs ancr your lcavc 
woulil havc cndcd. 

Al l  cmployces arc rcquircd lo shorv rvritlcn ccrlification tlml docutncnls Ulc r o m n  for U,c 
Icwc. Fonns for completion by a physician or outer hcallh care provider will be provided by your 
dcpamnc* Lead. I f  you lake leavc for personal hcaldl reasons, you must show medical 
ccnilication t l~al  you areable, torelurn to work. 

1188s pllc). IS 1n1~1d:d lo k con,lslc.ll unll. 11 c Fatntl\ and hlcdlcal i w \ c  Act al 1993. 
lltc 418lcrnc2nr ull l l  Dls;.t~.lltlcr Acl. a d  lloc Tcn#acw.c M3tr.rnlt) Lcatc Acl. =no a t~tlenJcA LO 

confer no lcrur rlgl,lr dun llla,c pro\~d:d b) rlalutc 



MILITARY LEAVE 

Puratlanl lo Ten~lessee Code Anoa~aIed $88-33.301 Uuougli 109, lrlililary leave wi l l  be 
gnoled under Uic rollowing candilions. 

ACTIVE DUTY 

An cmploycc w,horc elnployment is intermpled by wrvice in lbc United Sutes h n e d  
Scrviccs wi l l  k cnpeclcd lo sliorv his or ller orders to his or hcr supervisor as s w n  as Ulcy are 
rccc~vcd. Regular elilp1o)ecr are eligible for rcelnployrncnl aRcr cornpieling mi l ic l r i  SCN~CC 

provtdcd: 

I .  You providc p r m f o r a n  lharcorable discllargc; 
2. Your miliWr). rcwice was not i n  excess of four (4) )cars, lullcss irlvolunlarily 

rckqined in Ule Anncd Services; and 
3. You apply for rcillsLllclncll1 willtin nitlcly (90) days lrom relc:tse from aclivc 

duly or willttlt tl~illy-onc (31) d?)~ ancr relcasc frolu inilial duty o f ln io ing  of l ial  
Icss Ulan Ulrcc (3) ~nlonlllr Or on llle nerl regularly sclleduled work pcriod 
lullowing olhcr lypcr o l  l r i l i ~ ~ i l l g  duly. all absclicc far i~>duclion or ewnlinalion, 
or ancr rclcclio~l 

.: 
An l~ononbly discliargcd vel rn l i  wi l l  bc rcinslitlcd ill ;I porilioa rvl~icl! ,$ill be Uic s r n c  or 

cqti;~l in  rel:~lioir in  lhc onc which hc or she Icn and (ull sciniorily crcdil wi l l  bc givcrl lor Ulc timc 
spclil io lltc Arn~cd Scnaiccs, providcd lhc above reqaicen,cnls arc lacl. 

REStIl<\T? OK NATIONAL GUARD TRAININ_Cd&_l.Ax 

Ally elnployec wllo is a n~ccobcr of  Utz Rescrvc Coips or  llrc Anncd Forces or  the l lni led 
St:$lcr of Arnciica \rill be gnnlcd a ~l i l l i lary pay aliorvarlcc lilr liaining CTCII year as raluircd, a 
in;$rtmuln or fineen (15) morklrtp or wl l id l  liray be paid ill a c;~lcndar year, purcunnl l a  
' ic t~ncsxc Cixlc Annolalcd Scclion 8-33-10') 11 is lnol ncccsr;ir). lo urc yoor racnliol! tiine lor 
~nillilary lcnvc. Sniliv:~n C o ~ l n l ~  )vill rccognlrc lllc folla>\ing as ;In ofici:!l urgani~cd rcscrvc unil. 

3 Air  Nalional (;u;vd 
b Anny Na1ioti;il Guard 
c. Air Forcc Rcservc 
d. A w y  Rcscrvc 
c. Caasl Guard Keservc 
r. Marinc Cotor Rcscme 
g. Na\.al Rcsctvr: 

In order to he rligiblc for a pay allow:,ncc, you oiasl inccl encll of Utc follu~ving 
q~~alificalions: 

a. M u r l  bc eluplojcd on :I lcgt~lnrb;~sis. 
b. Mt i i t  roltuit to rcglilar bill lilrlc cmploynlelll bnmcdi;~lely lollo\ving icmporary 

m i l i m y  duly unless illness, disabilily or ;m approvcd absence (la be dclennined 
by tllc dcpan~ncn~ Icead consslent with ihe olher 1cm.c pulicies cootajncd hercin) 
prevenls or dclays your rclurn lo work. 

Ancr you havc rccccvcd your orders for temyoiar). duly, you wil l  show your departmcntd 
su[~rvisor a copy of tile older5 The dcpanmctil llcad alil g a o l  pmnissioa for you lo  be absent. I f  
indtv idu~l  orders arc rlol issucd, a slnlclncnl from Ulc cotnmnnding officer wil l  bc nccep~able. 

Any dc\,ialion lroln these procedures sliall require Llic approval o f  the Sullii,an Courtly 
Board or Coiurly Co~nnlirrioncrs. or Sullivan Coiuily Board of Educalion, depending oil Ule 
dcpnmncnl ill ul i icl l  lltc cmi~loycc \roiks. 



0,,f:3 
PERSONAL LEAVE 

Upon ralisfadory completion of the probationary period, cacll cmploycc will bc gmntcd 
il>rec (3) personal days with pay each calendar year. There days may bc used by lhc employee as 
lllc e~nolovcc sees fit in incremcns of no less than one (1) lhour a1 a lime rvilh tllc cxccotion of 

. . " , .  . . 
inlervals of no lcrr llnn onc-llalf dav l a  time. You sl,ould advise your immcdiale suocrvisor as ~~ ~ . ~ . 
,otltl ac p5rlblc pnor lo LLLtng a pe;~olul day wl 11111 pl;ans lo C J V : ~  )our l ~ t l  dlrtlng y i L r  hbrncc 
181-y be inn.lc I f  )ou do ,401 pro\ldc reaso~wbt. aJ\ail,.t in~llcr: for 1 inon-cln~rgcoc) ur of a 
personal day, andiar your absence w ~ l l  cause a hardship on others, your supervisor has Ute 
diserclion to dcny aulhorilalion for B e  personal day. Personal days are sepataa from vacalion and 
sick leave. In  (he evcnl your employment is icminaled dwing lhe ycar, or if you are hired during 
the year, granting ofpersonal days will bc pro-mlcd at the rau of one (1) day for every four months 
workcd or lo bc workcdd~lring llvc ycar. 

LEAVE O P  ABSENCE 

Subiecl to aoorwal bv v w r  dcoalmml head leave without mv lnav be erantcd b r  no1 . . ~ , ,  ~.~ ~ ~. . .  , " 
Ici, 1113" 1110 12) uecl, hul in my case no1 to crcecd I 1  tnwbl,r >nctadtng an) lan,c 1;r);cn under Ua 
kxtcndcJ I.ca\c Pal~c) and tllr Tmoty 5Icd. i~l  I r a r  Act '11s f~lto\ ,  ngcoodthms mmlrl h' m a  
bcforc a lcave of absence wilhoul ply pill bc gradcd: 

a. You must use all of your accmnulalcd annual loavc of whatever t ) ~ .  
b. In cases of sickness, you !nust usc all of your sick lcnvc. 

For d l  c~nployecs except lor Scbml Dcparlmcnt employees, if you arc approved far a 
lcnve of absence pursuvm lo UGs p~ l i cy ,  the following condilions slnll apply: 

I .  Erccpt in caws of personal lncdic.11 leavc oC ahscncc. c!~~playcc 5 1 ~ ~ l l  bc 
responsible for one Ilundred percent (100%) of thc funding n t c  of their medical 
and dcnlal insurance. In the c a x  of a leave or absence gmnled for an cmploycc's 
personal ~ncdical reasons, t h e  manly will pay ihc l u d i n g  n l c  of ULC cnrploycc's 
individual cavcrogc no1 lo excccd rtvclvc (12) rnonlhn. 

2. E~nploycc slldl be solcly rcsponsiblc lo vcrify Ihislllcr covcrage or lack lhcrcof 
under Sullivan Counly's l i l c  insurance policy and oUler county knelils. 

3. E~nploycc slrall llol accrue any vacation, sick or personal lcave during his'l~cr 
l a v e  ofabscncc. 

4. A rcqucst for a lcavc of nhscnce ,nus1 sct fonh in wriling rcarons for such 
reques1. 

5 .  Your reemployment is  a1 Uw discrelion of Ule Dcpnrtmcnl Head granting 
extended leave; rccmploymcnl is 1x01 guamnteed. 

Scllwl Depart~nent ctnployecs arc rubjccl to pslticulnr Scllool Dcparllncnt politics. 

Wherein Usis policy conllicts with Slau and Federal law. Slate and Federal law will 
control. 

Performing unaull~orized work while on a leave of absence will be causc far termination 
oftllecn~ployment rclalionsbip and Ulc Leavc of Abscncc. 

JURY DUTY PAY 

TIIC Cwnly encourages ils cmployccs lo servc on jury duly if tlley are called. If you are 
summoncd for jury duty, please roticy y w r  supervisor as soon as possible so that plans can be 
made to mvcr your job during your absence. In order lo avoid any severe fihmdal loss lo you 



front serving on jury duly, Ule Courtly w i l l  pay I l lc diffcrcnce belacen your jury duly pay and the 
a~nounl you would liavc carncd a1 your rcgular, striiiglll-lin,?e n le .  Overtime pay w i l l  no1 be paid 
for jury duly. 

To bc cliglbic lorjar). duly pay, you )nus[ gc l  a slalcmenl from l l ~ e  Caud Clcrk incbcating 
ll lc l irnc and days you sen,cd on l l ic jury artd (he amoua  you rcceivcd as jory pay. You w i l l  not bc 
p a d  for unie 1Im1 )oil d ~ d  no1 aclually spcnd wrv ing on jury duly or uavcling to and from l l ic 
c u u d ~ o ~ ~ s c .  I f  you rcwe i n  cxcess 01 llucc (1) Imurs, you w i l l  be colnpcnsalcd lor  lhc Cull d3y. 
You a x  cxpccicd l o  call i n  lo your so l rwi ror  cvcry day upat, co~l iplcl lon o l  your scn,icc 
REGAI<DLESS OF THC TIME YOlJ COMPLETE YOUR SEllVLCE so lhat a dccisinn can be 
ic;~ched about w l ~ d l l e r  you are to rcl l lni  lo work Ulal day or no1 The l i l itc you cal i  \r,ill be c l i e c l 4  
ag;unsl lhc rutlcntecll lroln lllc Cotlrl Clerk la i c r i f y  llnc acl i~;I l  lilite you spcol orhjrlry duly. 

Tce!yorary co,pluyees who liave trcn employcd lcss Illan six (6)  ! ~ ~ a n l l ~ r  are no1 eligiblc 
Tor jury dczry make-up pay. S~ lch  ct~~ployccs nlll be cacured froill warhing dliring Ule lenn of  llhe!r 
jury Y~,ICC. 

n ~ i r  policy i s  i n  kcelling wi lh  Temcsscc Cwle Annolaled, Seclion 22-4-108 and is 
inlcndcd lo  confcr na @eater or lcrscr riclcls Ill.% tliose gtanled under said zlalule. 

TESTIFYING IN COURT 

1 1 c  C o ~ m l y  cncouragcr al l  e m p l o y ~ ~ ~  l o  fillfill tlteir duties l o  lcslify wl lcc~ called i n  bath 
Fcdcral and Slaw coucts. Tlterclore, Ulc f o l l o ~ ~ i n g  proccdurcs s11illl apply wlrcn at employoc i s  
subpoenaed to appear i n  coull. 

I .  Upon  rcceivi~rg a subpixn:$ to appcar i n  courl or si!nilar proceedings ( i c .  
dcpsilioit), UIC c~nplajec slvall, on tlic ineal day he or she is tvorking, but i n  no 
evcnt laler ilian lrvo (2)  &tys prior to l l ic appcacmcc &TIC idcnlificd in llir 
summons, rliou, Ulc snlnmolls lo  liir or lher suilervisar. 

2. Thc crnployec w ~ l l  hc i:ral~tcd ;< leavc or ;8hscncc w h o >  llrc cmplo!ec is 
subpoeilscd by proper atil l~orily lo  appcu io lw ie ia l  or Slaw couri as a wlmcss. 
' I l i c  clnplaycc rrill k rrcquiicd lo  prov~dc vcrilic;ilion that Uic trial for rvhich lhc 
ur sllc is subpocnacd lo  glvc lcslirl io~iy aclually look place on llle dale and l i l l l c  
for i r l l i c l l  l l lc sublwcna was issucd and Li\;ll tlic co>playec ~appcnrcd l o  givc 
lcrrilnolly ;a1 1":rl. Sil;l1 vcriricalion <lust include l l ic dalcs on \vldch lhc 
crllploycc Gum raloircd lo  bc ;iv;~il,iblc. 

3 Tbc ea!ployce w i l l  rccei\c his or her ieb?llar cornpcc~rnlion ,vllcrl sublnc~lned as a 
ivilllcss; Ilolrcvcr, Illis pior ir iol l  sll;lll rlol apply lo couli appearallces wllicll iesull 
f io~ l l  o l l i l t l l y  ~ i l ip loy ln~111.  

I .  l l x  cc~nploycc in:ty rct;lin all co i t~pe~~s;~ l ion ur  fccs rcccivcd lor scrvrug as n 
~villlcss. 

5 .  If llrc ernployce is rclicvcd from being s wilncss during working l~ours, h e  
employcc is lo  repon back lo  work a1 Lhe County. 

6.  I'bc a h v c  provisions canccrnji~g co~npettralion far licnc i n  caun do not apply if 
lhc employec i s  involvcd as a pl.inl$iIoi dcfcrldanl ill privatc l i l i ga t i o~~ .  On lltesc 
accasions, lllc ceplo jcc  inosl lakc vacalion, use licllc accrucd widcr Ute 
"Colnpcnsslory Time On" policy or lcavc will iout pay. 



i).,\j5 
ABSENTEEISM FOR VOTING [Tennessee Code Amolaled 5 2-l-lW1 

a. Any p e ~ n  entillcd lo vole in an elmlion hcld in h i s  slate may be abscnt Irom 
nny service or clnploymcnt on the day of lhc election for a reawnable period of 
timc. not lo exca'd lhrce (31 hours. nccessalv lo vole durine 1 1 ~ :  time UIC mlls arc . . - 
opfn in tltc county where Ule pcmn is a rcsidcnl. 

b 4 \olcr ulto 1s abs:sl from no t l  i s  r ~ l e  complanw ~1111 lllls seclion nu) n;ll 
Ir sab,cc~ed 10 .illy pcnall) or mlu;lt.,n ce pr) fdr suchkb rn :~  

c. If the lour of duty of an cmployce begins lllrcc (3) or more hours ancr Ute 
opening of Ule polls or ends lhrce (3) or more hours before the closing of the polls 
oflhc county where Use employer: is a rcsidcnl. Ule eznployec may no1 lake time 
off under Uus seclion. 

MEDICAL AND DENTAL INSURANCE 

The County recognizes Uial financial proleclion against medical and dental costs is a very 
' 

impoilant and valuable benefit to you. For Otis reason, Ole Counly provides medical nnd d e a d  
insumncc to its elnOlovcCs a1 UE lowest wssiblc con lo vau. Individual and fatnil" oolions are 
available lo ltclp yo" prolecl your family as well as yours el^ Employcas musl enroll in O;e ~ncdicd 
plan fiilhin lllirly (30) days of e~nploymcnl or of lhe date upon which thc employee or a dcpendcnl 
bccofncs eligible for average 

The County pays t l~e  bill lor all eligible clailns under lliis coverage, and has relained a 
Ulird patiy sdminisualar lo a d m i ~ s t u  Ule day lo day arpeclr of llle plan. Insurance benefils are 
available lo all regular, h~ll-time employees who work at lcart Ulilly-ftvc (35) hours pcr weck. To 
enroll in UIC insurance plan, you musl fill out Ule cnrolln~ent fan11 and rctum il to Payroll. 

LIFE INSURANCE 

The County has procured a group life insurancc policy for each regular full-time employee 
aflhe Counly. You may choosc lo increase 11"s coverage amount and add your dependents a1 your 
own expense. 

RETIREMENT 

All rcglllar full-limo cnlployccs of Sullivan Cwnly bccornc mernbcrs of lhc Tennessee 
Sl;tlc Rciiren~cnl System in~rnedialely upon cmploynlo~~. Sullivan County pryr 100% of all 
coniribulions made an the employee's behalF Benefits to Ule employee as a lncmbcr of this 
rctircmcnl program comparc most favorably rvilh any other rclircnicnl plan 'ud include a five ( 5 )  
year vesting scl~cdule. You will be furnished a boaklel explaining Ulis progrmn 31 Ute time you arc 
cnrollcd in  tlkis rclircmcntplan. 

Upon separation from employ~ncnl wiU1 Ute County, your ponion of lhc rctiremenl fund 
rclnains undisturbed until such time as you meet UIC eligibility requirernena and apply for your 
redrcrncnt beneALs. This may be s number of years aRer your separation from employment. Those 
cmployccs who made conuibuIJons under Ute phm wldch terminated on June 30, 1987 will be 
eligiblc lo receive a potli~llan of their benefits ~~ponteminalion rrom cmploymcnt wiUl L e  County. 

OUler benefits available a1 Ule time of preparation ot this handbook to qualifying 
individuals retiring from Sullivan County arc as lollo~vs: 



I .  Etnployccs age finy-five or older with twenty-fivc yean or marc service sllall Ivtvc 
one hutldrcd perccrlt (100%) o f  Uleir IiealUt insurance prcrniutns p l i d  by Sullivan 
Couniy un l i l  such tirnc tliat Utcy rcacl, age sirly-five. Employees wlro rclire or 
bcca~tlc diviblcd and rvha do r ~ a l  q~a:llify for paid prcmtulns as sel fonh ltcrcin r l lnl l  
s l i l l  bc cligiblc lo ,p~nic ipn le  i n  couiUy's IlcnlUi ilisurancc as long as s,icl\ c~!~plo)cc 
p,ags one llundrcd pcrccnf (100%) or Ulc prelniurn lor such Icallh ir\surancc unlil such 
i lmc  111;tt llley rcacll age aixly-firc 

2. Ovcr 65 Medicare insumncc su[,plcmcnl. Elnployees nced lo  calfinn q u d ~ f i c ~ l l o o s  
.ucd croct lerrns of Urir benefit. 

3 .  Prescription D u g  C l r d  lor  retirees over age sixty-five (65). Elnployces necd to 
c o t ~ f i i m  r~ual i f ica l io~~s and exact t e r m  o l i l t i r  bcncfil. 

SUhlMARY AND A CLOSING WORD 

T l ~ c  nulcr ial  presenlcd in this Iundhook i n  rcgnnl l a  1mIicics. k n c f i l s  and rclalia~sl,ips is, 
o f  couisc, in a condensed lor i l l  For lunl,er clsrificalion o f  arty policy outlincd in Uris Il;u?dbook. 

. , 
plcnsc ask )our s u ~ r b ~ i s o r  or (IC~DI~IIICIII llciltl. 

W l ~ i l r  Ulc Cot~nty inlcnd$ lo continue tlic foregoing politics, bencfils and rulcs, il rcbcn.cs 
lllc r l g l ~ l  lo  m ~ k c  arty clrangcs nl any tulle as, i n  i16 pldi.mcnl, nwy bc advisahie. A t  Unses nnd in 
some cases. lhc applncitlion o f  Lhese principlcs. nllcs a ~ l d  policies mag be aITecled by govcmntcnt 
rcgul:~lio~is Wc a i l l ,  of caursc, h l l y  comply wi l l i  :)I1 laws ;lnd govcrlancnt rcg~I l~ l ior is .  YOU ln~ay 
bc arsilicil Utal no cl~nclgcs w i l l  be r s ~ d c  e\ccpl ancr due cousidcnlian of the mutual advantages, 
bcncfils and rcsponrlbil~licr a l l l i c  Cat,nly nr~d its c$oplo,cci. 

Tllc 181k>rmalion piovidcd i n  litis lrandhiiok, its up\k%lcs and supplemcas, conlains 
g ~ i i ~ l c l ~ ~ ~ c s  WI>ICII rellccl gcncinl politics :a~d  prwcdt~rcs, a s  IYCII as stillllllarics o f  C O I I I ~ I ~  bc t~c f i l  
pl;mis, arid i n  no way crc;lles n colilracl or :n~;recilenl ofmoplny~nci i l .  Nallting conlni!>cd i n  11"s 
liagidbwk. 11s illxlnlcs or SUilp~CmculS, alters or prsvcols the Coulltg or llhe elnplogee from 
lcr#>~in; l l i i lg c~oploy~ncol  al any lli#,i, icrr ;In). rulson. subjccl lo  npplicablc lsderal ;u~d slate lans. 

Ynnr c l ig~bi l i ly  lor iioy pxticiilar l r oc f i t  plan is no1 c?labltsiled i l lc lr ly h y  your iccci\.bng 
tlus l i a r i d h k .  P;~nic ip l ion dcpcnds upon having qualcficd iuidcr specific plan pravisio~ls or, i n  
some cnscs, itpoll )our volu~l lary p;lnicip~lion. I'lcasc rcicr lo  cach plan lo  delcnninc your 
cligibili ly. 

LVc look ibnvarrl lo  n profilablc aiai ~ir!llually icwanling rclaliortsl~ip. Tltallk you 



RECKII'r OF 1lANI)BOOK 
AND ACKNOWI.EDC.MENT OF TERMS 

I have received mv coo" oi !he Sullivan Counlv Elnolovve Handbook as Revised , ., ~, . ,  ~ .~~~~ 
_. - - .  20dU uhich outl~ncs cm:h pl!;les. pclcltrcr 2nd co~plo)ce bc!lrKl gtudel~ncs rclaus& 
lo m y  elnploymem unh h e  C3unty I xknouIeJgc m )  respaaslblltt) la rwd and w~dersLutJ t l~c 
~~tforlnallon co##Ialncd in llle l~uldbhlk aoJ ~UIII>:I undernand Utal [Ills racipt wlll bc p l . 1 ~ ~ 1  101 01) 

pcrsonncl file. 

I llncby cansenl la wmpensalory linlc oNas the mctllod of campcnulion for all avenime 
hours worked as described in the h d b w k .  

As an employee o f  Sullivan Counly, 1 recognize and understand lhat Sullivan Counly's 
elcnronic and voice mail syslems, and coinpulers arc lo be used far conducling Sullivan County's 
business only. 1 undenland (hnt use of this equipn~cnl Tor private purposes i s  striclly prohibited. I 
agree no1 lo acccss a file or retrieve any stored co~nmunicalion outer Ulan where auulorized t~nlers 
Ulcrc Itas k c n  prior clemnce by my depamncnl head. I f u n l ~ r  agree no1 lo acccss pornographic 
srntcrialr via lllc lntcrnel or to download music, rcal playor braadcaslr or games. 

I all1 awam thal my deparUncr3t Iread rcscrvcr and will exercise h e  "d,t la review, audit, 
inlcrccDt. acccss and disclosc all inallors on Sullivan Counlv's o-mail svetem at an" lime. wilh or . ~. 
u.tl8o 11 :olpl~).cc 1151.;~. a i d  that su;lt azzr.55 Itla) war dtlrlng dr allrr uorklng h w r r  I am owale 
1l.d use or a co..nty-pro\#clrd p?\r>\aal ur c d c  dws llul rcslncl Sullt\.ln Co.~nt)'s r!glll lo accc,s 
c, Lctcnn.: co~t~~n~ni:dl~~lt~s I &>> W.KC d ;x! ~ . J I ~ I K ~ I ~  oi tlu, l m l q  ,!#a) rub)r.:t ox to d~sc~pI,#t.,t) 
sdian, up lo and including discllar$e froin elnploy~nent 

1 undesbnd Ulat the plicics, pracliccs and cn~ployee bencfits dcscrikd in Ulc lmctdbmk 
arc gcnenl guidelines whic11 arc subjccl to cl~mge m d  revision at Lhc discretion of lhc Counly at 
ally tilite. Thcrcfore. it is underslood tlut changes in policies t a ~ y  superrcde, revise or eliminate !he 
plicics, practices and benclits in  tllc lhandbwk. 

1 finlicr understand that the handbook does not constilulc a conwdcl of employment, or a 
conlncl of cmploy~ncL lor m y  specific duration, and !hat my employmcnl relationship is 
terminable at wall and may be ended by either me or Ule County at any lime for any reason. Any 
variance lrom this Handboak or change in my at-rvill slal~rs negalialcd or made on my behall,nust 
be in writing, signed by !he appropriale conslilutional olliccr or clectcd alficial. 

I undcnland Ulat clwnges m d  revisions to policies covered by Tcnnesscc Code Annotated 
$5-23-101, ct scq., wil l  be on lile at Ule Once ofthe County Clcrk. 

I undcierslnod Usis is a ncwly revised handbook wl~ich superscdcs and replaccs all previous 
I~oedlwoks, plicics, pncliccs and cott~~~m~icalions, whc111n wriltcn or vcrbal. Cllanges have been 
lulndc la ccrL?i#l palicics and Ialguagc in  lhc previous Elnplayee Handbook, Each dcparlmcnl may 
ndopl a d d i l i a ~ l  policies Llilorcd lo ils specific needs. Such policics are lo be rcad consislcnlly 
will) U ~ r c  includcd in Ulis lwndbaok. In  Ule evcnl informalion conlaincd in a de~anmcntal wl icv . , 
slalcmcnt is incansislcnl \r.ilh thc provisions ol this m n n ~ ~ l ,  llrc dcpan~ncntal slalcslcnf govcrns 
tlrllcss c0111ral)l to Ian*. 

I funhcr acknowvlcdgc Ilklt I have revics,cd tllc provisions of Tcrlncssce Codo Annolatcd 
$39-16-504 [DcsUuction d and Tampering will1 Govern~ncnlal Records] as set fonh herein. 

Employee Signalure Dale 

Dcpanmenl Head 



Sullivan County, Tennessee 
Board of County Commissioners 

SUBSTITUTE 
Executive Cornmittcc 

2000-01-19 

l o  Thc IIonorable Gil Hodgcs, County Executive. and 13e Members of the Sullivan Caunv Board of 
Cornmirs~oners In Regular Session this Lhe 17tl1 day o i lanua~y,  2000; 

RESOLCJTION AUTHORIZING Sllllivan Coan ly  to Joiu In Litigation lo Challenge 
Legality of I'ublic Chap te r  1101 of the Public Acts of 1998. 

NO%', THEREFORE BE 11' KESOI.VED by the Buard o f  County Commissioners of Sullivan 
County, Tennessee assembled in Regular Session on the 21" day of February, 2000; 

WHHIIEAS, l,y adoption of Chapter 1101 of the Public Acts o f  1998 (the "Act"), the Tennessee 
i;ei~er;d Asscm1,ly has required the fornulation of a Ciro\vth Plan for cvory county in tile State o i  
Tcn~~cssce ,  and he f ~ ~ r t h e r  provided a procedure for the development, cons~dcration and 
adoption of such a Growth Plan; and 

WHEREAS, the Act seriously and substantially reduces the opportunities for persons amcxcd by 
a mun~cipality to challenge such anncxntion in the courls o f the  Stale o f  Tmnessee; and 

\VHERI'.AS, Public Chapter 1101 is unfair to counties; and 

\+THEREAS, Hamilton County and Knox County arc joining together as party plnintiKs to 
challclige tllc legality o f  Public Chapter 1101 of the Public Acts of 1998 in the courts of tile Statc 
of 'Scnnessee; and 

WHEREAS, lIaniilton County and Knox County have invitzd all othcr counties to join in with 
tliem in such litigation at the cxpensc of liamillon County and Knox County; 

NOW, TIIRREVORF., BE I T  RESOLVED tha t  Sullivan County join a s  a pa r ly  pl;~intiff i s  
such litig:ltioo to  be  lilcrl 11y IIamiltou Co l~u ty ,  Knox Co11111y a11d otller countics for the  
IruriJose o l  ch;~llengirtg in r u u r l  the  leg:llity a l  Public Ch:tpter 1101 of t h e  Public Acts uf 
1998, said litigatioll to ilr a t  1111 cXprllSC to Sullivarl C:ollllty. 

All resolui~ons in contlict herewith he ;and the same rescoided 11isofar as such connict exist. 

This rcsolutian shall became effectme on , 2000, the public welfare requiring it. 

Duly passed and approvcd this __ day of ,2000. 

Attested: Date:- - Date: -- 
Cotmly Clerk County lixccutive 

lnhoduced By Commissioner: Hyatt Estimated Cost: $ 

Seconded By Commissioncr(s): Bclchcr~hlo~~cll  Fund: 

I1 

Cornmeors: DEFERRED 0 3 / 2 0 / 0 0  W I T H D R A W N  0 4 / 1 7 / 0 0  



HAMILTON COUNTY BOARD OF COMMISSIONERS 
1 I I Courthouse i Cnai;anooga.Tenneriec 37102 

Telephone (423) 209.7200 

F b x  (423) 209-7201 

Re: Urban CrGvth 
Public Chapter l lD1  
T.C.A. 8 6.58-101 $9. 

D ~ a r  Executive Hodgcr: 

Thc Urban Cravrh Itgirlation. Public Chapter 1101 or  the Public Acts o f  1998 pmsrd by the 
Tennessee General Asrrmbly an May 1. 1998. has eaursd grrot ronlrovrrry in Hamilton County. 
Knor Coonq, nnd in many other eovnt1.r. I t  i r  tho opinion of the majority of Hnmilton County 
and K n o r  Coune Commirrionerr thal Public Chapter LLOl is a bsd law which should br 
lagirialively repealed or judicially oveflurned. 

On December 20. 1999. thr Knox County Commi>rion voted ovrwhelmingly (14.51 t o  institute 
any legs1 proceedings ntccrssry and appropriate to challenge the legality olPvblic Chapter 1101. 

On December 21. 1999, the Rhen Coune Cammiaaion vnsnimovrly voed ro request the 
Tennsrs~c Ganerrl Arrrmbly ro repeal Pvhlic Chapter 1101. 

Hnmilton Count?. and Knox County will be joining together to oppose Public Chsprer 1101, both 
iegirlativrly and judirially. We arc inviting ail countier rITerrtd to join with ur at the rrpcnrr or 
Hamilton and Knox  Counllea. Both Hnmilton nod Knox Counties have special covnrtl to arrirt 
in th i l  prorcrr. The more rounlier char joln, rltr more rlfrclivc this process. 

Pirare eantnrc Debbie Gainer. Legirlatire \dminir trr tor or D a m  Panon. Lsgirlatile ,\55i.t~111 in 
ou r  Rarnilton County Commirrion ofirr i t  you are willing to join ur in the ellort to oppose Public 
Chapter 1101. 

Very truly your., *& 
Harold Caksr. Chairman 
Hamilton Counry Commisrion 

Enrlalurn: Cop). o l  &ox Couaw Rt%oluBon; Cap? oiRhtl  Counv Resol$tion: 
Cop).oln.nlprprr iniclr on Knax Counn: Cop)lolntrspspcr mnirhon Rhes Counn 

cc: Hamilton Counfy Conminion: Hnmilton Counn Elcrutirc: Honornblc Leo Cooper. 
Chair. Knor Caunn comma~ion: Honorshlr Jimmy Wilkcy. Rhcr Counn Extcutirr 
John R, And<rron, Etq.: Slrrr Roth. Esq. 



RESOLUTION 

A RESOLUTION OF TEE COMMISSION 
OF LTOX COLWY, 'IT.WESSf:E, 
A[J'L'ROIIIZINC; 'IlE INSTII'LTIUS OF 
LEGAL PROCEFI)INGS?'O CTJAI.LT-Yi;E 

RESOLUTION: R-79-12-904 

REQUESTED BY: COhLhfBSIONER COOPER 
COMhlISSIOhXR LEUTHOLD 

PREPARED DY: KNOX C0U;rTY 
LAW DRECTOR 

APPROVED AS TO FORM 
AND CORRECTNESS: 

DIRECTOR OF LAW 

APPROVED: 
DATE 

I 

VETOED: 
DATE 

mml?  
ROOK PACE 

\ 

WIILREAS, by adoption of Chapter 1101 of the Public Acts of 1998 (the "Act"), the 
Tcunessec Gerlcnl Assembly has required the fornulation of a Growth Policy for every 
county iu the State of Tennessee, and has further provided a procedure for the 
development, consideration and adoption of such a Growth Policy; aud, 

WHEREAS, in addition to the adoption in each county of a Growth Policy, the Act 
seriously and substantially reduces the opportunities for penom annexed by a municipality 
to bring a legal challenge in the courts of the State ofTennessee to such annexations, to 
otbemise lawfully develop or use t h c i r ~ l  property, and usurps the legislative prerogative 
in local land-use planning; and, 



WHEREAS, i t  is the opinion of the Knox county Commission that many provisions 
of the Act may, in practice, constitute confiswtory policies which could impose substantial 

.. . .  . .  
liability upon local governments; and, - .  . . .  

. . 

W R E A S ,  the Commission is further of the opinion that the Act, in many of its 
provisions, is irrational, violates the general purposes recited in the Act, and is in conflict 
with the general laws of the State ofTennessee and the TennesseeConstitution, and further 
that any possible legal challenge to the Act should he brought in a court of competent 
jurisdiction by Knox County for the purpose of obtaining a judicial determination af such 
issues. 

NOW TBEREFORE BE IT RESOLVED BY TIIE COMMISSION OF KNOX 
COUNTY AS FOLLOWS: 

That the Knox County Commission hereby authorizes and directs the Knox County 
Law Director to institute, in any court of competent jurisdiction, any legal proceedings 
necessary and appropriate to challenge the legality of the provisions of Public Chapter 

,, 

1101 of thePublic AcLr of 1998, including without limitation, the constitutionality of the 
Ac t  

BE IT FURTHERRESOLVED, that in instituting any such legal proceeding and 
complaint, the Law Director is authorized to join in any action brought by any other 
County in the State ofTennessee, and is further authorized to employee such additional 
legal counsel orexperts as the Law Director may deem necessary for the successful 
prosecution of such proceedings., 

BE IT FURTHER RESOLVED, that there k hereby appropriated to the Law 
Director's budget, from the General Fund Balance, the amount of One Hundred Thousand 
Dollars (5100,000.00) to be used for the purposes described and authorized herein. 

BE IT FURTHERRESOLVED, that this Resolution is to take effect from and after 
a its passage, as provided by the Charter of Knox County, Tennessee, the public welfare 

requiring it. 

Presiding Officer of the Commission Date 

County Clerk Date 

Approved: 
County Executive Date 

Vetoed: 
County Executive Date 



RESOLUTION NO. YY- /2 - f 9 

WSOLL'TIOV REQL'ESTING 1'ENSTSSEE STATE SESATORS A>D 
W-PRESLSTATIVES T O  IEI'EAL TFKNESSEF CODE AfiiXOT:\TEn 
6-58-101 TBROUCII 6-58-115 AND KNOWTAT "COh5PREHENSIW 

GROWTEI PLAN" AND PUBLIC CHAPTERNO. I101 

'FVBEREAS, the b a r d  of Commissionen for Rhea County, Tennessee have been 
involved in the Growth Plan hearings set forth in T.C.A 6-58-101 et seq.; and, 

WEF.REAS, the Growth Plan ptidelincs and procedures arc not mnducive tc 
cmpuation berwcrn the municipalities locnted in Tenncsm and the Rhca County Board 
of Commissionas; an4 

VrTEREAS, ;he Rhea Counv Fonrd of Commissioners and nunicipalitier o i  
Rhea County, Temessce have had hearings as required by thc Compreheniie Growth 
P!an; and, 

WHERFAS, the Comprehensive Growth Plan does nut adequlitely t?ke hro 
wnsidcration individud pmperry rights ynd si@~cam Rate wide orregional 
ernployme~t oppormnities and economic well being of this region. 

TEEREFORE, BE IT RESOLVED by the Boxd of Commissioners for Rhea 
County, Tennessee, rnat dley request all Tennessee Stme Senators and S a c  
Representatives to rep& the Comprchcnsive Growth Pkn set fonh in T.C.A 658-101 
throu_~h T.C.A 658-115 and any amendments and other statutes relating to this 
Comprehensive Growth Plan. 

IT IS FUR'ITER RESOI.VED by the Board of Comnussionm, that the Couny 
Cierk send a copy of this Rrsolutiiin to the State Senator and State Representarivc for 
Rhea Courty, 'rcnncss~t; u d  also, sc;~d s copy to o t h a  counties, Stxre Semwrs and 
Stare R c p r e s ~ i u u ~ ~ c s .  

DULY PASSED AiUl> APPROVED ON ==DAY OF DLCUVIDER, I999 

-- 8 ~ - x 4 y U  u r n . 0 ~  
SPONSOR 
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Counties 

ContlnuedfromPageBl have a feeling that it's the pl I -c:est 
andstudy theresolution. pieceof legislation tocome out of 

"can't h i s  ;esolutio~ be given NaShville. It's not fair. Any time 
30 days?" he asked. not hap- you're forcing something Iike this 
py with this being to us on  the people, that within itselE is 
atthelastminute." unco.nstitutional." 

The Knox County Commission 
His motion failed to garner  and the of Knoxville have 

enoughvotes. been at  odds over their urban 
"This is somcilling we r ea l l y  growll~ plan. County comrnissiorl- 

need todo," said Knox Commis- e r s  there agree with Hamilton 
sioner Frank Bowden, who is one County officials that  cit izens 
of  two blacksion the commission. should vote on'whether they can 
Both favored the resolution. "We beannexed. 
. .. . . 





I Commissioners See 
Rural Hands Xed 

-~ .  ~ 

i ~ h s  s!mte plan reqvirla soun. I nor and clues to  map our groun~ 

) for m. next 20 ycnrs. C i h i h  ihih".. 
w and siw ~ f n c i ~ b  .. ' Dl-. the r o w  vul do I t  for 
*em. Some c o m m i ~ s ~ o n e ~ ~  i n  
b o x  and Hamutoo mur.nes have : Exnreased intcrcrf in pernnp me 
Inw ovemrncd thmupa a l a ~ . ~ i t .  

'"This -8 W- . good idea 
thaz went bad." m c e  counw 
ErccuUve I ~ m m y  w11key raid 

.T"c.dsy -The ids. War to 
'=me farmlmd bur il you 
ciassificd ax n krd me*, weve 
tied y o u  h u b . "  

H e  r d d  a lsndoupcr can? 
Land for d=velalrmcnr once ihai 
land i s  dcrignaled as 

"The C.m~rrhc".,"c Gro* 
Plan does noladequarcly take into 
considersea. L,din*vrri Diopcrry 

. f ish= and  riprvficmr slatcvi3dc or: 
reeional emDlD~mcnc r ~ ~ ~ n ~ , i .  

, be. and .conamis well-being 
'his redon: araxes a r e s o i u ~ ~ n  
Rhea cmnn sommirsionerl 

BPProved 9-0 on Tuesday 
Mr. Wilkey raid thc prow* 

Dl=" would be OK if :be rmre,. 
LCBIS~.IYTC PUl  a clnwe in mc bill 
that aLloued Deople ID vate on 
'""EXaLions. The plan k na such 
TEqUiemenl. 

Mr W U = Y  erDccrr soun- 
ties "join as ~ l a n l l f l ~  ss 
13 Ncd.Hcrrrid c o ~ i e s  ocUle xher 
Counw ===elution w a  be lent <o 

o m r r  countics L, mc .:a,e. 
"W='rc been m n g  :o $=cniong  

With 0," clticr,"rilld A,; Wi,kcy 
The D I ~ I  ha. Errarc6 only con.! 

tenlion beween cities and coun.! 
rhioughout mcslacc, he 8-d. 

C o u n z ~  o f f i c i a l  are m di,. l  
'9reemcnt With amr~ais  from 
Dayton and S ~ t i n ~  ciw B ~ ~ I ,  
cine* want mare 1-d in the 
m D w ( h  Dlen Vlnn m e  counw 
wants io eve up. 
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M r  WUker Bur wim ~ h c  ccn;.Ovc 
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U1e counw m d  eitl=s at least hnve 
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(,. 6 
Sullivan County, 'lennesscc 
Board of County Commis~ioners 

No.* 7 
Executlvc Committee 

2000-03-38 

l o  ihz IHonorable Gil Hodges, County Excculive, and the Members o f  the Sullivan County 
Board ~I 'Co~nrniss ior~ers  in Regular Session this 20 day of March, 2000. 

RESOLUTIOK AUTHORIZING Stop sign to he  placed a t  Kings View in the  11"' Civil 
District 

NOW, TIIEIIIIIOKE BE 11' RESOLVED by the Board of County Conlmissioners o f  Sulli\~an 
County, Tci~~lcssee  assembled ill i<eegular Scssion on the 20  day uf March, 2000; 

1VIIClItiAS Stop sigr be placed 011 Kings View 211 Kincaid Strcet and Stop sign be placed o n  
Kings View 211 Clarcrnont Road. 

NO\\', TIIEREFORF., HE I r RESOLVED t ha t  the  s top signs he  placed as recommended in 
cor t o p o n d e s c e  f r o m  the  Sullivan County Highway Department.  

All rcsolotions in conflict 11ercwith be and thc same rescinded insofi~r as such conflict exisrs. 

This rcsolutinn shall become effcctivc 011 ,2220, tlie public wclfarc requiring it. 

" 
lntroduccil By Commissiuncr: Kilguii: Cstimalcd Cost: $-a 

Seconded By Commissioner(sj: Suryc~lor IFund: 

I <;oct~s~is. i ia~~ Action 
~ - ~ ~ p  ~ --~- . ~ ~ ~ ~ - ~  ~p~ 

Roll Call - -~ ~ ~ - p ~  

Voicc Votc .~. 
"'rg 

rZl IACl lMl [ :N r 
Comnrczits: 1 s t  READING 0 3 / 2 0 / 0 0  APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 



SULLIVAN COUNTY 
c..' 7 HIGHWAY DEPARTMENT 

P 0 BOX 590 
BLOUNTVILLE, TENNESSEE 37617 

John R. LeSueur, Jr. 
C O m m i ~ ~ i o n e r ~ I  Hlghwap 

March 13,2000 

(423) 279-2820 
FAX (423) 279.2876 

COMMISSIONERS: Elliott Kilgore 
Michael Surgenor 

Dear Commissioners: 

I would like to request that you consider passing the following resolutions: 

A STOP sign be placed on Kings View at Kincaid Street. 

A STOP sign be placed on Kings View at Claremoiit Road. 

These are in the 1 I"' Civil District. 

If you have any questions, please Feel to contact me. 

Sincerely, 

R& 4--. 
Ralph Pope 
Traffic Coordinator 

RPtjb 

c: Mary Ann Gong 



( 1  ;) 
Sulliv,~n COLIIIL~, I'CIIIIC'SS~~ 
Board of County Co~nmissioners 8 

No. 25- 
Executive Cornmittec 

2000-03-39 

To the I-lonorable Gil Mrrdges, Coilnty txeculive, and the Alernbers of the Sullivall County 
Board olCornrnissiorlers in Regtllar Session this 20 day of March, 2000. 

RESOI.UTION ,ZUTHORIZING Stop sign on Sotst11 Creek Court in the '13 '~  civil Di t r ic t  

NO\\j, THEREFORE BE l'r IIESOLVED hy the Board ol.Counly Commissioi~ers of Sullivan 
County, l'enocssec assemhlrd in Rcglllar Sessior~ on the 20 day ofMarch, 2000; 

\Vt[I;.I:EAS a Stop sign be placed on South Crrch Court at Sunimervillc Road 

NOW, THEIIEFORE, 11K IT RESOLVED that  a Stop nign be palcecl as recommended in 
rorrespolrder~cc fronl the Sulli\an County Highway Deprrtn~ent .  

1\11 rcsolutiuns i n  conflict hrrcivith be anil the s a n e  rescinded inx)far as such conflict cxisls. .. 

Tllis rcsolulion sliall become effcctivc on 2000, the public welfare rcrjuiring it. 

~nruod!dcd By Cornmissioner: Childrcss Eslirnated Cost: '6--- 

AIJPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 



John R. LeSueur, Jr. 
Commissioner 01 Highrays 

SULLIVAN COUNTY 
HIGHWAY DEPARTMENT 

P.O. BOX 590 
BLOUNTVILLE. TENNESSEE 3761 7 

(423) 279-2820 
FAX (423) 279-2876 

March 13,2000 

COMMISS[ONERS: Fred Childress 
Eddie Williams 

Dear Commissioners: 

I would like to request that you consider passing the following resolution: 

A STOP sign he placed on Soutli CI-eek Court at Summerville Road 

This is in the 13" Civil District. 
' 

If you have any questions, please feel to contact me. 

Sincerely, 

/+- 
Ralph Pope 
Traffic Coordinator 

RPijh 

c: Mary Ann Gong 



Sullivan C O L I ~ I ~ ~ ,  T C I I ~ ~ C S S C ~  
Board of County Commissioners 

NO.+!+ 
Executive Cornlniltee 

2000~03-40 

To the Honorable Gil Hodgcs, Coi~nty Exccuti*c, and the Member  of the Sullivan County 
Uoard ol'Comrnissioners in Rcgular Session this 20 clay of March, 2000. 

RESO1.UTION AUTIIORIZING 25 MPH specd limit on l<i\erbend Road in the 1'' Civil 
Ilistrict. 

NOW, TI~II7REFORE At: IT RESOI.VED by the Board of County Cumrnissioriers of Sullivan 
County, 'Len~icssee asscrrthlcd in i<egular Session un the 20 nay of March, 2000; 

Wl l tREAS 25 >If 11' >peed limit be placed on Kivcrbcnd Road. 

NOW, TIIEREFOKE, UE IT LIESOLVED tbat a 25 hll'tl spced sign be placed as 
recome~en~lcd in correspondc~lcc fratn the Sullivae County Highway Department. 

All icsoliitions in conflict herewith be a~id tltc same rescinded insofar as such conflict cxists. 

This resolution .;hall become eCfcctive on , 2000, the public welfare requiring it. 

" 
l~ttroduced Lly Commissioner; Morrcll Estimated Cost: $ 

Scconded By Commissioner(s): Ilyatt Fund: 

, , . . . . , 
,Vl'l'A(:l lbiL?N 1. 
Coninlentr: 1st READING 0 3 / 2 0 / 0 0  

APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 



SULLIVAN COUNTY 
( ,  .,El HIGHWAY DEPARTMENT 

P 0 BOX 590 
BLOUNTVILLE.TENNESSEE37617 

Jokrt R. LeSueur, Jr.  
Commirsner olNghwsyr 

(423) 279-2820 
FAX (423) 279-2876 

March 13,2000 

COMMISSIONER: Randy Morrell 

Dcar Commissioner: 

I woold like to rcql~csl that you col~sidcr passing thc following rcsolution: 

A 25 MPI3 Spccd Limil be placed on Riverbend Road. 

This is in the I" Civil District 

I f  you have any questions, please iecl Lo contact me. 

Sincerely, 

Ralph Pope 
Traffic Coordinator 

W/jb 

c: Mary Ann Gong 



6 *..+ ;; ;,? 
Sullivan County, 'l'cnnessee 
Board of County Commissioners 10 

No* 
Budget Committee 

2000~03-4 1 

To the Honorable Gil tlodges, County Exrcutivc, and the Mcrnbers of the Sullivan County 
Board o l  Cornnlissioncrs in Regular S e s s i o ~ ~  this 20th day of March, 2000. 

KESOLUTION ALTHOIUZING T h e  trausfer of filnds to meet the purchase cost of Special 
L:ducatios Bus. 

NOW. 'fIIkRLI:ORE BE 17' RLSOLVED by the Board of County Commissioners of Sullivan 
County, Tennessee asscmblcd in Regular Session o n  tlie 20th day of March, 2000: 

\VtIEREAS~lt becanic rlcccssary to purchase a rcplaccrncnt Special Educatiorr Bus due to an 
accident, and 

WIIEREAS, I h e  cost excecdcd funds budgcted anlount by $7,042.00, now 

&OM', THEREFORE,  BE I T  RESOI.VED that the Sullivan County Uoarcl of 
Coml~rissioncrs upprove the following transfer; 

~~ .~ 

All rcsolutions in coi~flict herewith be and tlic same rescinded insofar as such coritlicl exists. 

l l ~ i s  resolutio~~ s"lll become cffeclivc o n  , 2000, the public welfare requiring it 

\ /  
Introduced Uy Comn~issioncr: Mike Surgconor 

Sccirlirlcd l ly  C ,~ l i~~l~ iss io~ie~ . ( s ) :  I)cliriis Holiscr 

Comments' 1 s t  R e a d i n g  0 3 / 2 0 / 0 0  

APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 



Sullivan County, 'Tennessee 
Board of County Commissioners 

No. 11 
SUBSTITUTE 
Budget Committee 

2000-03-42 

To the Honorable Gil Hodges, County Executive, and the Members of the Sullivan County 
Board of Commissioners in Regular Session this 20th day of March, 2000. 

RESOLUTION AUTHORIZING the amendment of the General Purpose School Budget to 
accept grant from the Alliance and Business Training for the Education Edge Program 
Grant, Sullivan East High School. 

NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of Sullivan 
County, Tennessee assembled in Regular Session on the 20th day of March, 2000; 

WHEREAS, Sullivan East High School has applied for and received a grant in the amount of 
$14,350 to implement a study program to overcome obstacles such as low-socio-economics, poor 
behavior development and low valuation of education in the home, etc. This program will work 
toward improving skills in math and technology. 

NOW, THEREFORE, BE IT RESOLVED that the Sullivan County Board of 
Commissioners approve the following amendments to the General Purpose School Budget. 

. . . . . .- -. - - 1 j>10.000 j j d i n i i i b n r t n e r r h i p  Act + 1 4 , 3 5 0 . ~ ~ ]  
I I'm\,el '224'1.355 .. - - - - - . +YOU.OU -- 

All resolutions in conflict herewith be and the same rescinded insofar as such conflict exists. 

This resolution shall become effective on ,2000, the public welfare requiring it. 

12240.429 
72240.499 
72240.457 
72240.700 

Date- W J  

~ntrod&ed By Commissioner: Mike Surgeonor Estimated Cost: $- 

Seconded By Commissioner(~): Dennis Honser Fund: 

Supplies and Materials 
Other Supplies and Materials 
In-serviceWtaff Development 
Capital Outlay 

Commission Action / Aye / Nay / Pass I Absent 1 Total 
Roll Call 1 1 7  1 1 1 1  6 1 

Voice Vote 1 I 1 

+4,300.00 
+900.00 

+5,500.00 
+2,750.00 

hf 
Comments: APPROVED 0 4 / 1 7 / 0 0  ROLL C A L L  VOTE 



Su1liv;ln Co~lnLy, Te~lllessce 
Board of County Commissioners 

No. 12 

To the FIonorable GII Hodges, County Executive, and the. Members of the Sullivan County 
Board of Commissioners in Regular Session this 17th day of April, 2000. 

RESOLUTION AUITIORIZING Alnend~ne~lt  to Employee Health Insural~ce Contract 
with John Deere Health Care to Add Status Allergy Clinic as Out-or-Network Provider 

NOW, TIIEREI'ORE BE IT RESO12VED by thc Board of County Cornmissioners of Sullivatl 
County, Tennessee asse~nblcd in Regular Session on the 17th day of April, 2000; 

\hrklL:REAS, Sullivan County entered into contract with John Deere 1Iealth Care to provide 
health i~~surance coverage for its employees effectiveNovember I, 1999; and 

WtE lGAS,  currently there are no out-of-network providers for allergy trcatlnent and services 
under the county's coiltract with I o l ~ r ~  Deere Health Care, and 

WIEIEAS,  several county employees have elected to use the services of Status Allergy Clinic 
due to their nou-invasive procedures o r  trcnlment fur aliergies, which method of treatment has 
been approved by thc American Aledical Association; and 

WHEREAS, the Insurance Committee has previously approved amending the county's current 
contract for employee health insurance coverage to include Status Allergy Clinic as an out-of- 
network provider; 

NOW, THEREFOIIE, BF, IT  RESOI.VED that  the noard of County Commissioners 
hereby amend Sullivan County's en~ployee health i n s ~ ~ r a ~ ~ c e  contract with John Deere 
lleallh Care to add Status Allergy Clinir as an out-of-network provider, said amendment 
to be efleettive November 1, 1999, the origii~al date of the contract. 

WAIVER O P  11UL.ES REQUESTED 

All resolutio~ts in conflict herewith be slid ~ h c  same rcsci~ldcd insofar as such conflict exists. 

'This resolution sliall become ctTcctive 011 ___, 2000, the public welfare requiril~g it. 

Introc 'T' uced By Com~nissioner: S. Jones Estimated Cost: $- 

Seconded By Comn~issioner(s): B. King; J. Carter; E. Kilgore Fund: 

vc 

Comments. APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 

. , 

Committee Action -- 
A$&nrslnlivc 

Budgcl 
Excculive 

Aplmvcd I Disapllroved 1 Dcrcrrcd 
.- I I 

-- 
1 

NoAction 

Cornrnissio" Action -- Ayc NBJ 
Roll Cdl 

Pass 1 Absent I Total 
-- - - . . -. 6 1 

Voice Vole 



Sullivan County, 'Tennessee 
Board of County Commissioners 

No. 13 
Executive Committee 

2000-04-46 

To the Honorable Gil Hodges, County Executive, and the Members of the Sullivan County 
Board of Commissioners in Regular Session this 171h day of April, 2000. 

RESOLUTION AUTHORIZING the County Executive of Sullivan to implement the 
Workforce Investment Act on behalf of Sullivan County, Tennessee. 

NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of Sullivan 
County, Tennessee assembled in Regular Session on the 17Ih day of April, 2000; 

WHEREAS, the Workforce Investment Act of 1998 ("WIA") has prescribed a unified training 
system that will increase the employment, retention and earnings by participants, and as a result 
improve the quality of the workforce, reduce welfare dependency, and enhance productivity and 
competitiveness; and 

WHEREAS, the counties of Carter, Johnson, Sullivan and Washington have been designated by 
the Governor as Local Workforce Investment Area One; and 

WHEREAS, the local area includes more than one county of general local government which 
under the WIA allows the County Executives of such counties to execute an agreement that 
specifies the respective roles of the individual County Executive; and 

WIIEREAS, the County Executive of Sullivan County is the chief elected official of the Sullivan 
County within the meaning of the WIA; and 

WHEREAS, the WIA has designated the chief elected officials in a Local area to serve as the 
local grant recipients for and to be liable for any misuse of the grant funds allocated to the local 
area under Sections 128 and I33 of the WIA; and 

WHEREAS, the County Executives of Local Workforce Investment Area One have executed a 
Consortium Agreenemt to cany out their duties under the WI& 

NOW, THEREFORE, BE IT RESOLVED that the County Executive of Sullivan County 
may execute any agreement that specifies the respective roles of the individual County 
Executives and the appointment of the members of the Local Workforce lnvestment Board 
from the individuals nominated or  recommended to by such members in accordance with 
the criteria established under the WIA and in carrying out any other responsibilities 
assigned to such officials under the WIA or applicable state law, and to do any and all such 
things as may be necessary or convenient to implement the provisions of the WIA, 
regulations promulgated pursuant thereto and applicable state law. This authority shall be 
continuing and the County Executive shall have authority to execute amendments or  other 
documents as may be necessary or convenient in his sole discretion. 

AII resolutions in conflict herewith be and the same rescinded insofar as such conflict exists. 

This resolution shall become effective on ,2000, the public welfare requiring it. 

~ n t r o ~ e d  By Commissioner: Harr/Williams Estimated Cost: %- 

Seconded By Commissioner(~): King Fund: 

Last prlnled 413100 2 57 PM Page 1 
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Sullivan County, T e n ~ l e s s e e  

Board of County Commissioners 
No. 14 

Executive Committee 
2000-04.48 

To the Honorable Gil Hodges, County Executive, and the Members of the Sullivan County 
Board of Commissioners in Regular Session this 17Ih day of April, 2000. 

RESOLUTION AUTHORIZING the endorsement of safety improvements involving public 
highway-railroad crossings. 

NOW, THEREFORE BE IT RESOLVED by thc Board of County Commissioners of Sullivan 
County, Tennessee assembled in Regular Session on the 1 7 ' ~  day of April, 2000; 

WHEREAS, traffic accidents involving railroad crossings are a tragedy that strikes far too often 
in our state with the federal Railroad Ad~ninisrration reporting that there have been 48 fatalities 
and I08 nonfatal accidents on highway-rail crossil~gs in Tennessee during the years 1995.1908; 
and, 

WHEREAS, out of 3,459 public crossings in the State of Tennessee, only 381 currently have 
crossings gates and the Tennessee Department of Transportation estimates that approximatley 
1,000 sites in Tennessee need active signals, but that due to the significant cost to state and local 
governemenr, only about 32 signals are upgraded annually; and, 

WHEREAS, under current law, railroad companies are not required to install signals at railroad 
crossings unless there has been a fatality as a result of a collision at that crossing and even under 
those circumstances, state and local governments are required to contribute rwo-thirds of the 
costs of installing the signals; and, 

WHEREAS, Sentate Bill 2824iIIouse Bill 2765 would help prevent tragedies, such as the loss of 
the lives of children in the Georgia school bus accident at a crossing in Polk County this year, by 
requiring railroad companies to install crossing signals at presently unmarked crossings 
designated by the Commissioner of Transportation or unmarked crossings where there are ! 
regularly scheduled trains, I00 or more vehicles cross daily and school buses use the crossing 
regularly; and, 

W I I E E A S ,  this legislation appropriately places the burden for the cost ofthese crossings on the 
railroad companies which profit by lnaking use of right-of-ways and traveling through our 
conlmunities and neighborhoods and relieves the burden to fund railroad corssings which are 
currently placed on financially strapped state and local governments; 

NOW, THEREFORE, BE I T  RESOLVED by the Board of Sullivan County 
Commissioners that the Tennessee General Assembly is strongly urged to pass Senate Bill 
2824tHouse Bill 2765, in order to preserve the safety of our citizens and communities by 
reducing the risk of fatalities at railroad crossings in Tennessee. 

BE IT FUTHER RESOLVED, that the County Clerk shall mail certified copies of this 
resolution to the members of the Tennessee General Assembly representing the people of 
Sullivan County. 

WAIVER OF THE RULES REQUESTED 

All resolutions in conflict herewith be and the same rescinded insofar as such conflict exists. 1 
This resolution shall become effective on ,2000, the public welfare requiring it. 

Duly 

Anert 

lntrod c d By Commissioner: HarriKing W 
Seconded By Commissioner(s): Kilgore 

Estimated Cost: $__ 

Fund: 

Last prlnled. 4/3/00 3:06 PM Page 1 
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March 31,2000 

Memorandum 

To: County Executives/Mayors 

From: Bob Wormsley 

Subject: Senate Bill 2824 1 House Bill 2765 

Legislation that requires railroads to hear the Cull coat of installing crossing signals 
a t  most unmarked railroad crossings is being sponsored by Senator Thelma Harper 
and Representatlve Robb Robinson (SB 2824MB 2765). The TCSA Board of 
Directors voted to endorse and work for passage of this legislation. Under current 
law, state and local governments cootribute two-thirds of the cost of installing 
signals a t  unmarked railroad crossings only where a fatality has occurred as a result 
of a collision between a vehicle and a train. 

This bill would require railroads to hear the full cost of installing crossing signals at  
any presently unmarked crossing where there are regularly scheduled trains; 100 o r  - 
more vel~icles cross it daily; school buses use it regularly; andlor where the 
Commissioner of Transportation designstes. 

The railroad companies operating in Tennessee are strongly opposed to this 
legislation. The solid support of local governments throughout the state will be 
nceded to secure passage of this bill. The immediate consideration and passage of 
the enclosed resolution by your county legislative body would lend considerable 
support to this legislative initiative. Please transmit a copy of this resolution to your 
senators and representatives at  the earliest possible date. 

Enclosure 
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Sullivan Coutlty, 'I'cnncsscc 
Board of County   om missioners 

No. 25 
Executive Committee 

200044-59 

T o  the flonorable Cil IIodges, County Exccutive, and the Members of the Sullivan County 
Bo:~rd of Comniissioncrs in Regular Session this 17th day of April, 2000 

NOW, TIERI:FORF BE IT RESOLVED by the Board of County Commissioners of Sullivan 
County, Tennessee assembled in Regrllar Session on the 17tb day of April, 2000, 

WHEREAS, the com~iiunity o f  nlountville has served as the county seat of Sullivan County 
government since tlie establishment of the county in 1779; and 

WIIEREAS, Sullivan County is unique among the ninety-five (95) counties o f  the State of 
Tennessee in havilig its seat ofcounty government in an unincorporated commonity; and ,. 

WWEREAS, the comniunity ofBlountville has playcd a vital role in the rich heritage of  Sullivan 
Couiity; and 

\JrFlEREAS, the establishment of a "Dlountvillo Heritage District," established according to the 
following principles, has been proposed which will help prcservc the heritage of the county seat 
~ h i l e  allowing fix its cnt~anccmerit through the provision of necessary urban services; and 

fi'HEwAS, the cities of Bristol, Kirlgspo~t and Dltrff City have indicated their sllppan for the 
estal~lisl~ment of tlie 13loui1tville Ilcritage District according to the following principles, 

NOW, THEREFORE, BE 1'1 KESO1,VED that  the Sullivan Cor~nty  Board of 
Comniissioners supports and encourages the estrbl is l l~r~rnt  of the Blountville Ileritage 
1)istrict in the geograpl~ical are% so designated on the m a p  attached hereto subject to the 
fu l lowi~~g tcrms and conditions: 

1. h'o inlllricipality lor:~tecl within S~rllivnll County will include any portion of 
the l%lonntville l l e t i t rge  District within its corporate limits whether by annex a I '  10x1 or 
olhctwisc, 11111ess : I I ~  until the owncr(s) of such real property located within the Ulountville 
Ilcl.ilage District req~aests the inclssion of snrh property within the boon<l;~ries of s u c l ~  
~li~~riicil):~lity and arleqllate ssllitaty server service fro111 silch nltl~ricipality is n ~ a d e  available 
to such real property a t  tlie hou~ld;lry line ofsecti real property. 

2. In the event property located within the Ulountuille Heritage District becomes 
located within the corporate boundaries of a municipality in Sullivan County 
pursuant to Itern 1 of this Resolution, thereafter (a) the local share of any sales tax revenue 
generated by surb  property will be split equally between Sullivarl County and the 
rnu~licipality in which the property is located, (h) tlle cost of any pi~blic infrastructure and 
public utilities, other than sanitary sewer service as referenced in number one above, 
constructed on the property by the ~nunicipality will be shared equally betwecn Sullivan 
Cou~l ty  and tlie nlunicipality, (c) the governing bodies of the municipality and Sullivan 
County shall jointly determine what public infrastructure and p~lblic utilities will be 
co~~s l ruc ted ,  and (11) the property, its owners and residents, shall thereafter be treated in all 
respects and he entitled to all benefits and privileges of city residents. 

3. T h e  Ulo~~s tv i l l e  Heritage District as defined by the terms and conditiolis set 
fort11 hereiri end the agreements between the parties as set forth herein shall 
be cITccth~c lipon Sullivan County entering into a contract with the three 
municipalities in Sullivan County to effectuate the substantive prov is io~~s  
or t t ~ i s  Resolotion. T h e  County Exrc~~t i r -e  is hereby authorized to execute 
such contract upon approval of the contract by the Sullivan County Board of 
Con~missioncrs and the Sullivall County Attorney and the term of the contract shall be Tor 
twenty (20) years. 

BE IT FURTHER RESOLVED that  Resolution No. 27 approved March 20, ZOO0 
authorizing the e s t a b l i s l ~ m e ~ ~ t  o f t h e  Blo~rntville Heritage District is hereby rescinded. 

WAIVER O F  RULES REQUESTED 

Las! prlnted CIYW 2 58 PM Page 1 
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All resolutions in conflict herewith be and the same rescinded Insofar as such conflict exists 

This resolution shall become effective on ,2000, the public welfare requiring it 

~nt rodued By Commissioner: Houser Estimated Cost: S- 

Seconded By Commissioner(s): Belcher, Jones B. King, Morrell, Milhorn, Vance Fund: 

VI 

Attachment APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 
Comments: 

- 
Cormittee Action 

Administrative 
Budget 

Executive 

Commission Action 
Roll Call 

Voice Vote 

Page 2 

Approved 

Aye I Nay I Pass Absent I Total 
1 7  I 1 1  1 6  I 

1 

Disapproved Deferred No Action 





Sullivan County, Tennessee 
Board of County Commissioners 

No. 26 
Executive Committee 

2W004.M) 

To the Honorable Gil Hodges, County Executive, and the Members of the Sullivan County 
Board of Commissioners in Regular Session this 17th day of April, 2000. 

RESOLUTION AUTHORIZING Sullivan County to Enter into Contracts with the State of 
Tennessee and City of Kingsport Relative to the Construction of a State Industrial Access 

F - F  

Road to Serve the Kingsport Interstate Technology Park and Surrounding Area i 
NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of Sullivan 1 
County, Tennessee assembled in Regular Session on the 17th day of April, 2000: 

WHEREAS,the Sullivan County Board of Commissioners previously approved Resolution No. 
22 on May 17, 1999 authorizing Sullivan County to act as co-applicant with the City of 
Kingsport in an application to TDOT for funds to assist with the construction of an industrial 
access road to serve the Kingsport Interstate Technology Park and surrounding area; and 

WHEREAS, said application has been approved subject to a contract being finalized by all 
parties; 

NOW, THEREFORE, BE IT RESOLVED that Sullivan County enter into the attached 
contract with the State of Tennessee for the funding and performance of a state industrial 
access road to serve the Kingsport Interstate Technology Park [Landair Co., Inc., Jackpot, 
Golf Casting and First Fiber]. 

BE I T  FURTHER RESOLVED that Sullivan County enter into the attached agreement 
with the City of Kingsport setting forth the City of Kingsport's responsibility for any 
obligations of the Local Government in Sections I through X of the contract with the State 
of Tennessee and Sullivan County's obligation under the contract to maintain that portion 
of the industrial access road which lies within the unincorporated area of Sullivan County 
once said road is completed. I 
BE IT FURTHER RESOLVED that the County Executive is hereby authorized to execute 
the attached documents on behalf of Sullivan County. 

WAlVER OF RULES REQUESTED 

All resolutions in conflict herewith be and the same rescinded insofar as such conflict exists. 

This resolution shall become effective on , 2000, the public welfare requiring it 

rovedthis 1 7  da 

Date-/ 

s ima ed Cost: S-- 

Seconded By Commissioner(s): 1. Carter Fund: 

Anachments 
APPROVED 0 4 / 1 7 / 0 0  V O I C E  VOTE 

Committee Action 
Administrative 

Budpet 
Executive 

Commission Action I Aye I Nay I Pass / Absent 1 Total 
ROII call I I I I I 

Vorce Vote 

Approved Disapproved Deferred No Action 



CONTRACT N0:1999895 
PROJECT NUMBER: 

LOCAL PROGRAMS NUMBER: 2220 
STATE INDUSTRIAL ACCESS ROAD 

THIS CONTRACT, made and entered into by and among The State of 

Tennessee, acting by and through its Department of Transportation, 

hercinafter referred to as the "Department." Kingsport, hereinafter referred to ?; 
as the "C~ty," and Sullivan County, hereinafter referred to as the "County." 2 
The City and County are rcfcrred to herein sometimes jointly as the "Local 

a 
6 . . 

Governments." Z 1 

W I T N E S S E T H :  3 
WHEREAS, the Department will allocate certain funds for the iil 

Y2 
construction of an Industrial Access Road as described in Section I hereof, 

provided the Local Governments will faithfully perform those duties as sct out 0 z 
hereinafter. '4 

0 

I NOW THEREFORE, in consideration of the premises, the Department 
0 

and the Local Governments hcrcby enter into agreement to provide for O z 
funding and perfor~narlce of the project. P m 

0 - 
SECTION I: The project to be pelformed is  described as follows: 

"SIA, To Serve Landair Co. Inc, Jackpot, Golf Casting, and 
First Fiber a distance of approximately 0.85 miles" 

SECTION II: The Department will prepare a set of plans, i f  required for 

either right-of-way acquisition or construction. 



SECTION Ill: Certification of right-of-way acquisition shall take the form 

of recorded deeds or certified orders of possession. Certification is not 

complete or acceptable until recorded deeds, orders of possession, or 

executedright-of-entries on all tracts have been received and approved by the 

Regional ROW Office. Letters of intent or non-executed right-of-entries are 

not sufficient for certification. 

SECTION IV: The Local Governments agree that in the event of the 

institution of any civil actions in  cross-eminent domain, condemnation or 

inverse condemnation, they will defend the same and pay judgments resulting 

therefrom. 

SECTION V: The Local Governments shall assist andinsure that all 

utility relocation plans are submitted by the utilities and received by the 

Regional TDOT Utility Office per  TDOT'S coordination instructions for 

approval prior to the project advertisement for bids. All cost of utility 

relocation shall be the responsibility of the Local Governments. 

SECTION VI: The Local Governments agree to provide for and have 

accomplished all utility connections within the right-of-way and easements 

prior to the paving stage of the construction. 

SECTION VII: In the event that a railroad is involved, the Local 

Governments will enter into an agreement with the railroad concerning force 

account work, construction easements and maintenance easements at the 



direction of the Headquarters TDOT Utility Office. All cost of railroad force 

account work shall be the responsibility of the Local Governments. 

SECTION VIII: In the event of the failure of the Local Governments to 

accomplish all of their obligations as provided for herein within a reasonable 

time as determined by the Department, the Department shall have the option 

of terminating this Contract upon written notification of its intent to do so 

within no less t l ~ a n  thirty (30) days prior to the date of said termination without 

liability. Upon such termination, the Local Governments agree to reimbursc 

the Department for all expenses incurred to the date of termination. 

The Local Governments agree to comply with all applicable federal and 

state laws and regulations in  the performance o f  its duties under this 

agreement. The parties hereby agree that failure of the Local Governments to 

comply with this provision shall constitute a matcrial breach of this agreement 

and subject the Local Governnients to the repayment of all damages suffered 

by the State and or the Tennessee Department of Transportation as a result of 

said breach. 

SECTION IX: It i s  hereby understood and agreed that the 

participation of the Department in the cost of the herein described project is 

tlcreby made contingent upon the actual constructior~ of the industry to be 

served by the Project. Accordingly, the Department will not award a contract 

for the construction or begin construction work with its own forces on the 

herein described Project until the industry has actually begun the physical 

construction of its plant facility at the location described in Section I hereof. 



Should the industry terminate its plans to build the plant facility 

as described herein, the Local Governments will reimburse the Department for 

development costs. 

In addition, the Local Governrnents hereby agree to reimburse the 

Department for all funds expended on the project should the industry fail to 

complete i ts facility and operate i t  for a reasonable period of time, as defined 

by the Department, following the completion of the road. 

SECTION X: Following the completion of all matters set forth in the 

preceding paragraphs, or an arrangement therefore in a manner satisfactory to 

the Department, the Department will proceed with the construction of the 

Project by entering into a contract with respect to the same or by  the use of i ts 

own forces. 

SECTION XI: It i s  agreed that following the completion of construction 

and acceptance thereof by the Department, the Local Governments will accept 

full responsibility for maintenance. 

SECTION X11: The Department agrees to keep accurate accounting 

records of project expenditures and said records shall be available for review 

for a period of three (3) years from the date the final payment is  made to the 

contractor. 



IN WITNESS WHEREOF, the parties hereto have caused this Contract 

to be executed by their respective authorized officials on this the day 

City of Kingsport 

By: 
Mayor 

Approved as to Form and Legality 

By: 
Attorney 

Sullivan County 

BY: 
County Executive 

Approved as the Form and 
Legality 

State Of Tennessee 
Department of Transportation 

By: 
J. Bruce Saltsman, Sr. 
Commissioner 

Approved as to Form and 
Legality 

By: 
Mary G. Moody 
General Counsel 

Certified for the Availability of 
Funding 

By: 
Mike Shinn 
Director of Finance 

By: 
County Attorney 



AGREEMENT 

THIS AGREEMENT, made and entered into by and between Sullivan County, 
Tennessee hereinafter the "County" and the City of Kingsport hereinafter the "City". 

WITNESS 

WHEREAS, the County and the City have entered into an agreeme~nt wit11 the 
State of Tennessee for the construction o i a  state industrial access road, Contract Number 
1999895, for the purpose of providing an industrial access road to the property owned by 
the City of Kingsport known as the Garland Propcrty; and 

3. n a 
WHEREAS, the parties agree that construction of this road will aid in the' 

economic developnlent of the Garland Prol~erty providing additional tax revenue to both 
fi 

the County and the City; and 
3 
2 

WHEREAS, under the contract with the State both parties are finallcially R 
V1 

responsible for the implementation of the contract; and 2 
c 

WHEREAS, the parties wish to further define their responsibilities for the 
obligations contained in the Contract with the State; and 

3 
8 
z 

WHEREAS, the City will be financially responsible for the obligations of the 9 
local government for the construction of the industrinl access road; l"h 

NOW THEREFORE, in consideration of the mutual pronlises contained herein, 
the parties agree that the City will be responsible for the obligations imposed upon the 
local governments in Sections I - X of the co~ltract o~ade  among the State of Tennessee, 
the County and the City, elititled Contract Number 1999895 State Industiial Access 
Road. Once the indostrial access road is colnilletcd tllc County will be responsible for thc 
maintenance of that portion of the slate indlistrial access road located in the 
uilincorporated a reaof t l~e  County and the City will be responsible for the maintenance of 
that poltion of the state industrial access road located in the corporate li~nits of the City. 



IN WITNESS WIIEREOF, tile parties licreto liave caused Illis conlract to he executcd 
by thcir rcspcctive authorized oflicials on th is  the--day of, 2000. 

SULLIVAN COUNTY APPROVED AS TO FORM: 

County Executive Couiity Attorney 

CITY OF KINGSPORT AI'I'ROVljD AS TO FOla l :  

. - -. - - 
JEANETTE D. ULAZIER J. MICIIAEL UILLINGSLCY 
hlayor City Atlo~ncy 

ATTIJS'T: 

~ ~ -- 

J.4b,ll<S t1. 1 l l ~ ~ l ~ ~ l I N ~ ~  
City Ilccolilcr 



Sullivan County, Tennessee 
Board o f  County Commissioners 

No. 27 
Executive Committee 

2000-04-62 

To the Honorable Gil Hodges, County Executive, and the Members of the Sullivan County 
Board of Commissioners in Regular Session this 17Ih day of April, 2000. 

RESOLUTION AUTHORIZING the approval of a Statutory Bond for Appointed Officials. 

NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of Sullivan 
County, Tennessee assembled in Regular Session on the 17Ih day of April, 2000; 

WHEREAS, the Director of Accounts and Budgets is required by the State of Tennessee to have 
in place a Statutoty Bond and that the Board of County Commissioners must approve such a 
bond. 

NOW, THEREFORE, BE IT RESOLVED that the Board of County Commissioners 
approve the Statutory Bond for Larry G. Bailey, Director of Accounts and Budgets as 
required by the State of Tennessee. 

All resolutions in conflict herewith he and the same rescinded insofar as such conflict exists. 

This resolution shall become effective on , 2000, the public welfare requiring it 

1 n t r o K e d  By Commissioner: Williams Estimated Cost: 8266.00 for 4 years 

Seconded By Commissioner(s): Harr Fund: 

dl 

Comments: APPROVED 0 4 / 1 7 / 0 0  ROLL CALL VOTE 
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Board of County Commissioners 
No. 28 

Administrative Committee 
2000-04-61 

'To the fli~nornblc Gil Hoilgcs, Coilnty Cxecutivc, and the Mcruhers of the Sullivan County 
Hoard of Con~missioners in Kegular Session this 17"' day of April, 2000. 

Rlr.SOLU1'ION A1"l'HORIZISG the Count j  Executive to negotiate a Lease Agreement 
nit11 Frontier Heallh relative to the Yuulh Ccnter  buildiog. 

NOW, THEREFORE BE II' RESOI.VLD hy the Board o f  County Comn~issioners of Sullivan 
County, l'enncsscc rissemblcd in Rcgolar Session on the 17Ih day of April, 2000; 

LVIIEIICAS, 1:ronticr klralth has ofYcred to cntcr into a [.case Agrecmcnt with Sullivan County 
fix the lease O F  the Youth Centcr building, which is to hc uscd as their Observation and 
Asscssnlcnt Center for Scmalr jwenilcs; and, 

WIIL:REAS, Frorilier ilealtli h;is ofCcred thc following conditions within the tcrnms of thc Lease 
Agrcemciit: 1) Imnticr Hcalth will rcnc thc building for the aniount of $2,000.00 per month for 
a o r ~ c  ycar period, 2) Frontier Ileaith will bear thc expense of  all maintenence during said time, 
and 3) tile County will have the right to inspect said property qriailcrly o r  as nccessaq. 

NOW, THEREFORE,  BE IT I<ESOI.VEI) tha t  the Ronril of C o u n t j  Cornmissioners does 
hereby authorize the County Executive to negotiate the  above referenced Lease Agreement 
on hehalf of Sulli\,nn County, lcnnesseo wit11 Frontier Ilealth. 

U'IIIFER OF U 1 E  KULE.7 RFQL!ESTKD 

All rcsoiutions in conflict hcrewith he arid the samc rescinded insofar as such conflict exists. 

' I l~is  resolution shall hccome effective o n .  _ , 2000, the public welfare requiring i t  

A P R I L  

-h'~~-+-d6 o d  

U l t  

Commcnls: Waiver of thc Rules Requested 
APPROVED 0 4 / 1 7 / 0 0  ROLL C A L L  VOTE 



AND THEREUPON COUNTY COMMISSION ADJOURNED UPON 

MOTION MADE BY COMM. HARR TO MEET AGAIN IN REGULAR 

SESSION MAY 15.2000. 

COMMISSION CHAIRMAN 


